— 


19, 24 
13, 24 


sanese OM 
— 
—_ 


- 
a 
wwooe 24 


uniza- 
mber 
well 
out: 
rite 
hest- 


well 
for 
ation 
alary 
rite 
hest- 

















JOHN SEXTON & CO, 1947 
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You gain two ways when you serve Sexton sea foods. 
You please your guests with their variety. You give 
them a new taste sensation because of their quality. 
When buying caviar, anchovies, tidbit herring in wine 
sauce, sardines, smoked salmon, tuna, lobster and 
shrimp, you can always depend on Sexton for the finest. 
Other Sexton delicacies for your hors d’oeuvres include 
pearl onions, chutney, truffles, pimientos, antipasto and 


pate de foie gras. 
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TAKE A GOOD LOOK AT 


ithin the past twelve months, almost every 

leading magazine and newspaper in the 

country has carried feature editorial material on 

archery. These features reflect the tremendous 

surge of archery participation. For good editors 

and publishers are always alert to trends and 
popular interests. 


We suggest that every recreational director not 
already building his program around the sport, 
take a good look at archery. Archery has a strong, 
universal appeal. Archery is for all ages, both 
sexes, for the healthy and the infirm, the robust 
and the recluse. Archery is a proved builder of 
co-ordination, muscle, vision, perfect posture, 





ARCHERY 


and steady nerves. And, best of all, archery is 
true recreation. 





You will find a Ben Pearson dealer near you, 
and you will be astonished at the beauty and 
inexpensiveness of the archery tackle he displays. 
Look him up soon. And meanwhile, for help in 
forming an archery club, archery class, or in- 
stalling an archery range, write Ben Pearson. 
We maintain an advisory service especially for 
that purpose. 







PINE BLUFF, ARKANSAS 
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HE COUNSELOR is by far 

the most important single 

element in the camping situ- 
ation. Better camping depends 
essentially on better counseling, 
and better counseling on a fuller 
realization of what training and 
personal characteristics are re- 
quired of counselors in order to 
understand children’s needs and 
desires. 


You have a unique opportunity 
and a grave responsibility. For 
the camping season you are en- 
trusted with the care and devel- 
opment of the campers under 
your supervision. You will act in 
the capacity of parent, teacher, 
guide, friend, companion and 
comrade. In addition, you face 
the challenge of living harmoni- 
ously with a group of counselors 
and working together with the 
Camp administrators, other coun- 
Sselors and campers in developing 
an effective educational and rec- 
reational program. 

Before a single thought should 
be given to undertaking counsel- 
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By S. Theodore Weal 


orship, the prospective counselor 
should possess or have the ability 
to develop the following: (1) love 
for and the ability to mingle with 
children; (2) a sympathetic un- 
derstanding of children’s needs; 
(3) ability to stimulate and moti- 
vate enthusiastic camper partici- 
pation; (4) capacity to accept 
responsibility and hard work; (5) 
love for the out-of-doors; (6) 
skill in activity areas. 


All camping facilities — swim- 
ming areas, arts and crafts, base- 
ball, basketball, etc., will never 
bring one an inch closer to attain- 
ing camping objectives if there is 
lacking a sympathetic, mature, so- 
cial-minded leadership in the 
counselor—a leadership that is 
continually attractive to the 
campers and one that is willing 
and able to place the welfare of 
the camper above all personal 
feelings. 





Is a Tough Assignment 


Thus among the more impor- 
tant characteristics of counselors 
is the ability to accept responsi- 
bility, mature judgment and emo- 
tional stability. These qualities 
manifest themselves in the natu- 
ralness with which the counselor 
mingles with the campers, in the 
initiative, resourcefulness and 
creativeness displayed by the 
counselor and in the exemplary 
behaviour and loyalty to camp 
ways exhibited by the counselor. 


At camp one works with indi- 
viduals or groups of individuals 
in a social situation and not with 
activities. Consequently, an over- 
all manner and attitude on the 
part of the counselor which ele- 
vates the tone of the camp is just 
as important as skill or advanced 
knowledge in any one or more 
activities. 

Other characteristics of the suc- 
cessful counselor are: robustness 
and health—camp is work and 
not a rest cure; selflessness — 
placing the camp’s welfare above 
one’s personal desires; self-confi- 
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dence—ability to settle down to 
routine living without friction — 
ability to make adjustments ne- 
cessitated by conditions and situ- 
ations; good personal appear- 
ance; exemplary conduct; conta- 
gious enthusiasm. 

The qualifications of the coun- 
selor present a big order to fill. 
However, they are vital to suc- 
cessful counseling—for the coun- 
selor is the most important part 
of the camp. He is acting as guide 
and leader to very impression- 
able youngsters who tend to look 
to him with almost god-like wor- 
ship and imitate his very move- 
ments, manner of speech, etc. 

The counselor’s importance to 
the camp is measured by the ex- 
tent to which he becomes an ef- 
ficient functioning part. of the 
camp’s cooperative, democratic 
social organization. Counselor 
duties and responsibilities can be 
divided into three parts, duties to 
the camp administration, to other 
counselors and to the campers. 

In his responsibility to the camp 
administration, he must learn 
about the organization of the 
camp, its equipment and facili- 
ties. He must understand the aims 
and objectives of the camp and 
utilize these when formulating 
camper aims. He must give the 
job the best that is in him in plan- 
ning and executing the various 
tasks assigned. He must do his 
utmost to help make camp a safe 
and healthy place. He must as- 
sist in every way to make camp a 
place where campers can enjoy 
good, wholesome, clean fun. 

His responsibility to the other 
counselors includes living in a co- 
operative spirit and working and 
planning together for the enjoy- 
ment of the campers; avoiding 
petty, personal differences, 


Date 





cliques, etc.; assisting, not block- 
ing, each other. 

And, finally, in his duty to the 
campers in his charge, he must 
draw upon all available sources of 
information about each camper in 
order to achieve adequate under- 
standing of his needs, interests 
and personality to further camp- 
er development. He must plan 
with the camper in order that he 
may get the utmost out of his 
camp stay. He must be on the 
lookout for all factors that have a 
bearing on the health and safety 
of the camper, making sure that 





the camper is wearing clean 
clothes and taking sufficient hot 
showers, writing home regularly 
and getting adequate rest. He 


-must maintain a quiet, relaxed 


atmosphere during meals—it aids 
digestion. 

Now, with this high standard 
of qualifications before you, 
“Camping Magazine” this month 
is devoting the entire issue to 
ways and means of helping you 
attain it, through descriptions and 
listing of training courses, and a 
bibliography of excellent books 
to guide you. Good luck to you! 





ACA Appeals 


By Ray Bassett, Chairman 


The strength of the American 
Camping Association ilies in the 
percentage of its members such 
as counselors and other staff per- 
sonnel who are actually engaged 
in the camping program. ‘ihe 
success of a camp depends to a 
large degree upon the quality of 
its staff. By active participation 
in the ACA, counselors receive a 
great many benefits and at the 
same time assist in the advance of 
camping in genec:al. The two go 
hand in hand. The counselor and 
the camp both benefit by counsel- 
or membership in ACA and neith- 
er can afford to be without it. 


The individual membership at 
$5.00 a year is available to all 
counselors. This membership en- 
titles one to ali the benefits and 
active participation in the affairs 
of the Association. 


For the Junior Counselor who 
may be a student or one just en- 


Application for Membership 


THE AMERICAN CAMPING ASSOCIATION 


Signed 


to Counselors 


ACA Membership Committee 


tering camp leadership as a field 
of endeavor, a special type of 
membership has been made avail- 
able. It is the student member- 
ship at $3.00 a year which entitles 
the beginner to the magazine and 
certain other benefits but without 
active voting and other participa- 
tion privileges. This type of mem- 
bership is more temporary in Nna- 
ture and is aimed for those of an 
on-coming professional group. 


Camp Directors are urged to as- 
sist in obtaining 100 per cent of 
their staffs as members of ACA. 
As aspecial inducement to camps, 
a suitable certificate will be pre- 
sented to all camps having 100 
per cent membership. 


Counselors should make applli- 
cation for membership with the 
local Section’s Membership Chair- 
man or Treasurer or write direct 
to American Camping Assn., 3438 
So. Dearborn St., Chicago 4, III. 








Section 





[] Camp Membership ($10.00 per year) 
[] Sustaining Membership ($25.00 per year) 
[] Individual Membership ($5.00 per year) 


[] Student (or Counselor) Membership ($3.00 per year) 


Permanent mailing address 


Position in relation to camp 











Camp name or other affil 





Type of camp: Agency 


Private 








‘UOT}IIG ANOA 0} [IBW 





Camp address 





for which I enclose check, money order, or cash to 


l 
| 
I 
| 
l 
I 
l 
7 I hereby apply for 
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| 
| 
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Pre-Camp 
Orientation 
Assures 
Ketter 


Leadership 





By Kathryn Curtis 


Director, Camp Illahee 


HE SUCCESS of any camp 
depends upon its counselors. 
When counselors are happy, 
congenia!, well-fed, secure in 


their jobs and successful in their 


group experiences the campers 
receive full benefit. No camp di- 
rector, interested in seeing that 
his campers get the most out of 
their camping experience, can 
fail to appreciate this fact and 
establish a feeling of rapport be- 
tween counselors and himself dur- 
ing the winter and spring months 
through correspondence, personal 
interviews and reading material. 
Whether a counselor is experi- 
enced or inexperienced, friendly 
informal letters of guidance from 
the director will keep him inter- 
ested in the summer’s plans and in 
his preparation for his own job. 
One of the best investments a 
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Many camps devote a few days preceding the 
opening to a short but intensive in-camp train- 
ing program to help counselors get in the swing. 


director can make is that of sup- 
plying each counselor with a 
mimeographed booklet of the 
camp’s .approved policies and 
practices, short digests from let- 
ters written to the director from 
parents and campers who have 
expressed themselves freely 
about the summer’s camping ex- 
perience, a camp log (containing 
original stories, articles, poetry, 
diary and illustrations by the 
campers themselves), a camp cat- 
alog and at least one good book 
on the philosophy of camping. 

Camps have their own methods 
for pre-camp training, but it 
might be helpful to describe how 
we at Camp Illahee, Brevard, N. 
C., arranged our three and one- 
half days of pre-camp orienta- 
tion last June. 

The planning committee was 


composed of the two camp direc- 
tors, program director, two edu- 
cators, and two former campers 
who had reached counselor age. 
Specialists were asked to talk to 
the group about their activities 
and how these fitted into the total 
camp picture. Dr. William Mor- 
gan, Dean of Biltmore Junior Col- 
lege, Asheville, and his wife, Dr. 
Mildred Morgan, Co-ordinator, 
Family Life Community Program 
of Asheville City Schools, were 
the “keynoters.’”’ Mrs. Corrinne 
Chisholm Frost, a member of the 
staff for many years, summed up 
and evaluated each day’s training. 
Dr. and Mrs. Morgan, in addition 
to giving us the latest and best 
trends in educational principles 
and procedures, were able to 
speak as camp parents and also as 
camp counselors. 


ll 






































The first afternoon was spent 
in settling-in, resting, and ex- 
ploring the camp site. After sup- 
per we had a short, very informal 
evening of getting acquainted, 
singing and refreshments. Our 
music director, wisely, started the 
group singing songs familiar to 
everyone and then taught a 
couple of good folk songs that 
could be used later with the 
campers. 


The next three days were given 
to informal talks and discussions 
on all phases of camp living, ac- 
tive participation in camp activ- 
ities (Swimming, canoeing, horse- 
back riding, arts and crafts, out- 
door cooking, exploration trips, 
folk dancing, singing, simple fun 
and relaxation.) Time was allow- 
ed for activity heads to meet and 
talk over plans with the counsel- 
ors assisting them. Dr. Mildred 
Morgan and the camp directors 
found time for personal inter- 
views with the new counselors 
and helped them analyze their 
jobs. Many of the old counselors 
asked for the same type of help. 


At the end of the training peri- 
od we found that throughout the 
three days our theme song had 
been “let us grow.’’ In fact, that 
theme was so popular with the 
counselors that it overflowed. to 
the campers; the campers took 
this subject, developed and im- 
proved it until at the end of the 
summer every one of us felt that 
we ourselves had grown in many 
ways. The kind of thinking, 
counseling and training which 
took place in this orientation 
course had a direct bearing on 
many of the programs worked out 
by campers and counselors this 
past summer. 


A Staff Member’s Views 


One of our staff members con- 
siders pre-camp training so essen- 
tial that she sent us the following 
notes on the values of an orienta- 
tion course. We quote from Mrs. 
Corrinne Chisholm Frost: 


“Among camp directors com- 
mitted to the spirit of democracy 
as the best way of life, it is neces- 
sary that blanket statements to 
prospective camp counselors be 
explained in detail. Arbitrary de- 
mands are held suspect, in a day 
when values are shifting as they 
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are now. Authority must give its 
credentials. 

“Desiring understanding and 
voluntary cooperation from staff 
members, instead of blind obedi- 
ence, camp directors are anxious 
to meet their counselors for con- 
sultations a few days in advance 
of opening of camp season. 


Group Orientation 


“Within each newly assembled 
adult group, a staff member needs 
special orientation, regardless of 
how skillful he or she may be in 
a chosen field of interest. When 
a camp director offers employ- 
ment during camp season and 
states in the same letter ‘Please 
arrange to come to camp three 
days before the campers are due 
to arrive,’ he may well add, ‘We 
find it invaluable to camp coun- 
selors (1) to become acquainted 
with each other before under- 
taking the routine duties that will 
separate them during the day, 
(2) to understand established 
rules that have been evolved as 
best practices, through our ex- 
perience during previous camp 
seasons, (3) to formulate con- 
scious purposes acceptable to all 
of us, (4) to begin to feel at home 
and to know the extent of each 
one’s responsibility in conveying 
a sense of security, success and 
friendliness to each campeyr.’ 

“A counselor who elects to ar- 
rive late can only crowd awk- 
wardly into formation, stepping 
on toes and stumbling into line. 
Helping hands, already full, will 
be extended to pull the stranger 
along until adjustment is com- 
plete, but who wants to be the 
unadjusted stranger requiring 
special attention of the director or 
some counselor intent on carrying 
forward an urgent plan of work. 

“In an elaboration of the four 
points just made the following 
facts need to be taken into con- 
sideration: 

“1. A camp director wishes a 
counselor to have a happy camp 
season by having congenial com- 
panions—not by selecting the one 
counselor from his home town but 
by seeking new and interesting 
companions and by trying to de- 
velop tolerance for those with 
whom he is not. most naturally 
congenial—as a means of person- 
al growth. 


“2. A camp director is eager 
for staff members to gain confi- 
dence in camp and in the way its 
practices are worked out through 
actual experience — that these 
same practices may be subject to 
modification when better ways 
are demonstrated by a new coun- 
selor who will explain the new 
plan, rather than simply ignore 
the old requirements. 

3. Naturally a camp director 
makes use of recognized leaders 
in fields of human engineering to 
give generalized talks and to dis- 
cuss with each counselor his job 


and personal problems when they J 


arise. There is a wide range of 
ease and difficulty that different 
personalities have in adjusting 
within a new situation. The direc- 


tor’s skill lies in making each {| 


counselor feel successful and in- 
dispensable. 

**4. It is the job of the camp di- 
rector to familiarize each staff 
member with the camp set-up and 
over-all picture. It is essential 
that each counselor see his part 
and be ready to assume new re- 
sponsibilities if the occasion de- 
mands.” 


Those of us who guided the pre- 
camp training course at Illahee 
last summer were rewarded rich- 
ly, for the counselors performed 
their duties smoothly and eff- 
ciently and they were genuinely 
interested in each camper’s 
growth and development. At the 
close of the season counselors left 
camp with the feeling that they 
had been successful in their jobs. 


Source Material 


Suggested books and pamphlets 
that might prove helpful in plan- 
ning a pre-camp training course 
are: 

“A Camping Manual’ by R. 
Alice Drought. 

“The Established Camp Book” 
—Girl Scouts Organization. 

“Leadership for Camping’ — 
Report of a workshop of the 
American Camping Association, 
October 21 to 24, 1943, Sunset 
Camp, Bartlett, Ill. 

“The Camp Counselor’ by C. 
Walton Johnson. 


“Charting the Counselor's § 


Course” by Mary L. Northway. 
“The Art of Leadership” by 
Ordway Tead. 
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A Prayer | | 
for Camp Counselors | 


. LORD of Counselors, we are at best but blunderers in this God- : 





4p like business of counseling. 


Our shortcomings shame us, for we are not alone in paying the pen- 
alty for them; they have a sorry immortality in the maimed minds of | 
those whom we, in our blundering, mislead. 3 | 

We have been content to be merchants of dead yesterdays, when we 
should have been guides into unborn tomorrows. We have put con- : 
formity to old customs above curiosity about new ideas. : 

We have thought more about our subject than about our object. 

We have been peddlers of petty accuracies, when we should have | 
been priests and prophets of abundant living. | 

We have taught our campers to be clever competitors in the world as ) 
it is, when we should have been helping them to become creative co- | 
operators in the making of the world as it is to be. | 


We have regarded our camps as training grounds for existing society 
to the exclusion of making them working models of an evolving society. 
We have counted knowledge more precious than wisdom. 
We have taught our campers what to think instead of how to think. 
And we confess that we have fallen into these sins of the camping ® 
world because it has been the easiest way. It has been easier to tell 
our campers about the motionless past that we can learn once for all 
than to join with them in trying to understand the moving present that 
must be studied afresh each morning. 


From these sins of sloth may we be freed. 

May we realize that it is important to know the past only that we may 
live wisely in the present. 

Give us to see that a camper’s memory should be a tool as well as a : 
treasure chest. 

Help us to say “do” oftener than we say “don’t.” 

May we awaken interest that discipline will be less and less necessary. 


Help us to realize that, in the deepest sense, we cannot teach anybody 
anything ; that the best we can do is to help them to learn for themselves. 


Save us from the blight of specialism; give us a reverence for our 
materials, that we may master the facts of our particular fields, but | 
help us to see that all facts are dead until they are related to the rest 
of knowledge and to the rest of life. 

May we know how to “relate the coal scuttle to the universe.”’ 


Help us to see that camping as a form of education is, after all, but the 
adventure of trying to make ourselves at home in the modern world. 


May we be shepherds of the spirit, as well as masters of the mind. 
Give us, O Lord of Counselors, a sense of the divinity of our under- 
taking. 
—By Elmer F. Ott 


—Adapted from “A Prayer for Teachers” by 
Glenn Frank 
Copyright McClure Newspaper Syndicate 
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Syracuse University 


Trainees Evaluate Leadership Course 


~AMP DIRECTORS have been 
faced with a real problem 
these past few years, in re- 
cruiting young people for sum- 
mer camp positions, due to the 
draining off of personnel into the 
armed forces and into well-paid 
jobs in industry. 


In trying to find a way out of 
this dilemma in New York State, 
a sub-committee of the State com- 
mittee on Organization Camping 
approached the Department of 
Athletics and Physical Education, 
Syracuse University, among.other 
schools of the State, to enlist their 
aid in solving this problem. The 
authors of this article hope that a 
reporting of the procedure at Syr- 
acuse University may help others 
in re-establishing the flow of de- 
sigable trainees into camping ac- 
tivities. 

Planned Procedure 


The plan which was developed 
cooperatively was as follows: A 
non-credit course was offered 
through the Syracuse University 
Extension School as a prerequisite 
to a ten-day practicum in camp 
experience for counselors. The 
announced purpose of the course 
as stated in the brochure was “‘to 
train counselors and other camp- 
ing personnel for organized camp- 
ing. The lectures are designed to 
provide the background and the 
theory of camp leadership; the 
ten-day camping experience in 
May will provide the practical ex- 
perience. While the lectures may 
be taken without the camping ex- 
perience it should be understood 
that the lecture program is incom- 
plete unless supplemented by ac- 
tual in-camp experience. 


“Previous camping experience 
is not requisite. However, those 
enrolling must be at least 18 years 
of age or seniors in high school. 
Exceptions to the above may be 
granted if the person is recom- 
mended by a social agency em- 
ploying counselors. 
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“Those students deemed quali- 
fied on the basis of their personal 
characteristics and work in the 
course will be eligible to partici- 
pate in a ten-day practical camp 
program in May. The selection 
committee will be composed of 
experts in camping and will make 
its choice from those enrolled in 
the course. Only those doing ef- 
fective work in the class will be 
chosen. These camp scholarships 
include living expenses at the 
camp, tuition and transportation. 
It is assumed that those accepting 
them will plan to be camp coun- 
selors somewhere for at least one 
summer. 


“The camp site is near Bear 
Mountain in an 80,000 acre forest 
area and is made available by 
Girls’ Vacation Fund, Inc. Those 
attending will receive instruction 
and practice in the use of tools, 
fire-building in the woods, out- 
door cooking, map and compass 
work, nature lore, waterfront ac- 
tivities, and in organizing and 
conducting trips. 

“Those successfully completing 
the class sessions and the ten-day 
camp training experience will re- 
ceive certificates indicating that 
they have satisfactorily completed 
the course in Counselor Training. 
Students meeting all qualifica- 
tions will be registered with the 
New York State Committee on Or- 
ganized Camping as_ potential 
camp counselors.” 


At the completion of this 14- 
week course, 21 of the original 
group of 82 were selected for the 
in-camp training experience at 
Camp Manitou, Palisades Inter- 
state Park, New York. All ex- 
penses, including transportation, 
were paid by the Girls’ Vacation 
Fund, Inc., of New York City. 


A follow-up questionnaire was 
sent to all members of the class 
for the purpose of evaluating the 
course with a view to making it 
more effective and worthwhile in 
the future. It is hoped that our 


By Mitten R. Howard 
and 


John H. Shaw 


plan will evolve into a permanent 
program, and that it will be en- 
larged to include not only training 
for beginners and temporary 
camp workers but also for pro- 
fessional personnel who have 
made or intend to make camp 
work a career. 


Student Comments 


While the results of this survey 
cannot be statistically reported, 
nevertheless some very helpful 
suggestions were received. Stu- 
dent comments on the individual 
lectures might be summarized as 
follows: 

Lecture 1: Campcraft Film— 
“Why Camping in the Post War 
World,’’—The use of films was 
very effective as it gave an insight 
into what camping actually is. 
The film should be supplemented 
by actual practice in handling and 
using tools. 

Lecture 2: A Viewpoint in 
Camping (The purpose of this lec- 
ture was to explain the need for 
camping and why parents send 
children to camp as well as why 
children want to go to camp.) 
An understanding of this material 
is essential to counselor training. 
A desirable addition to this lec- 
ture would be to tell why some 
children don’t want to go to camp. 

Lecture 3: Source Material 
(This lecture included use of han- 
dicraft tools.)—The bibliography 
with annotations was very valu- 
able. The “how to make things’ 
angle was excellent for establish- 
ing interest. Actual student pal- 
ticipation in making things i0- 
creased retention. 

Lecture 4: Mental Hygiene i 
Camping — The emphasis on the 
application of psychological prit- 
ciples to dealing with campers 
was good. Actual case studies 
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made this lecture more helpful. 
There is danger of talking over 
the heads of some of the younger 
people in the class. Very essen- 
tial material. 

Lecture 5: Winter Camping — 
Opened up a whole new field of 
camping. One of the most valu- 
able lectures in the course. A 
field trip would have been excel- 
lent. 

Lecture 6: Creative Camping 
(Children doing and making 
things on their own — singing, 
dramatics) — Good tie-up with 
mental hygiene. Practical meth- 
ods of solving some of the prob- 
lems recognized. More practice 
desirable. Examples drawn from 
more varied camping situations 
would be helpful. 

Lecture 7: Reading Weather 
Maps and Clouds — A good topic, 
but care must be exercised not to 
become too technical. Emphasize 
simple ways of foretelling weath- 
er, studying clouds, constructing 
homemade thermometers. 

Lecture 8: Counselor Training 
(Movies of an actual in-camp 
counselor training program with 
discussion )—Movies help to visu- 
alize actual counselor job. Dis- 
cussion of various types of camps 
would help. 

Lecture 9: Health and Sanita- 
tion in Camping — Good back- 


Camping Magazine, February, 1947 





Photos Courtesy Syracuse University 
Translating classroom lessons into actual camp practice. 


ground for the actual camp ex- 
perience at Camp Manitou. Camp 
Sanitation score card was helpful. 

Lecture 10: What a Camp 
Counselor should Know about 
Animals — Danger of being too 
technical but valuable. More vis- 
ual aids and an out-of-door meet- 
ing would be desirable. 

Lecture 11: Safety in Camping 
—Brought out the need for taking 
safety precautions. Might have 
been combined with lecture on 
health and sanitation. 

Lecture 12: Camp Administra- 
tion — Useful for camp directors, 
not so valuable for counselors ex- 
cept for experience and knowl- 
edge of directors’ problems. (Stu- 
dents didn’t seem to realize the 
importance of seeing the over-all 
program, or that they might some 
day be camp directors. ) 

Lecture 13: Use of Geological 
Survey Maps—Use of equipment 
was interesting and _ practical. 
Should be followed by a field trip. 

Lecture 14: Small Group Camp- 
ing and Organization Camping— 
Deserves more time. Panel dis- 
cussions of this sort needed. Con- 
trast between small group (primi- 
tive) and organization camping 
wasn’t emphasized clearly e- 
nough. 

Under the heading of ‘‘Addi- 
tional comments which you think 


might help us with the course,” 
it was suggested that the course 
should: (1) include more actual 
demonstrations, presentations of 
program and schedule; (2) avoid 
too technical presentations; (3) 
have more information on hiking, 
overnight or canoe trips; (4) in- 
clude a longer in-camp training 
session; (5) increase student par- 
ticipation; (6) classify students 
into beginners and advanced 
campers. 


Organizers’ Comments 


The following general com- 
ments and conclusions summar- 
ize the feeling of the authors re- 
garding the extension course plan. 

The authors recognize that 
ideally the way to train camp 
personnel is through an actual 
in-camp training program of con- 





siderable length (probably at 
least three weeks), and the stu- 
dents in their comments also 
recognize this as is evidenced by 
their repeated requests for more 
practical work, actual camping 
experience and week-end demon- 
strations. However, there are sev- 
eral very definite advantages to 
the system of a lecture orientation 
program followed by a shorter in- 
tensive in-camp training program. 
They are as follows: ee 

1. Many camps have had to 
recruit personnel from those who 
have not had in-camp counselor 
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training although they usually 
have had actual camping experi- 
ence. The lecture part of the pro- 
gram, although incomplete, is a 
highly desirable experience for 
these people. 

2. In the past apprentice train- 
ing was received through a full 
summer in-service training experi- 
ence with little or no remunera- 
tion. With increased employment 
opportunities, many young people 
. will no longer follow this pattern. 
The lecture and the short inten- 
sive in-camp training make it 
feasible to pay well enough to at- 
tract them their first summer. 

3. The shorter in-camp training 
program makes it possible for 
some people, who otherwise could 
not attend, to get away from a 


regular job for a week, including 
week-ends, for this training. 

4. The class work provided an 
opportunity to become acquainted 
with individuals and to weed out 
those whom you would not wish 
to have attend in-camp training 
programs or to become counsel- 
ors. 

5. The reverse is also equally 
true. It provides the opportunity 
for some good people, who are 
not sure that.they wish to be coun- 
selors to learn something about 
the program, without initially 
signing up for a long in-camp 
training program. This is espe- 
cially important at present be- 
cause of the high salaries that our 
more competent people can get in 
other fields. 





San Diego Section’s Joint 
Training Program 








By Edwin E. Pumala 


San Diego City-County Camp Commission 


UFFICIENT § skilled camp 
leaders to meet the needs of 
San Diego’s youth was the 
goal of the training course spon- 
sored jointly by the San Diego 
Section of the American Camping 
Association and the Department 
of Adult Education of the San Di- 
ego Schools. Meetings were held 
on six Tuesday evenings from 
7:00 to 9:30 P.M. Each session 





began with a short general as- 


sembly of songs and stunts-led by 
specialists, then broke up into 
three workshop discussion groups 
led by local camp leaders. The 
meeting concluded in another 
general assembly with a talk by 
a prominent speaker, followed by 
a round table discussion where at 
least four community and state 
leaders discussed points made by 
the speaker and answered ques- 
tions from the audience. The suc- 
cess of this course is evidenced by 
the fact that the San Diego section 
of the American Camping Associ- 
ation plans to continue this train- 
ing course in camp leadership 
each spring. 
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Mrs. Alice Shallenberger, direc- 
tor of the Girl Scouts in the city, 
and her committee on leadership 
training, attracted a registration 
of more than 150 and an average 
attendance of 85 for each of the 
six sessions. 

Affiliated in the project were 
the Boy Scouts of America, Girl 
Scouts of America, the YMCA, 
YWCA and Girl Reserves, 
churches, San Diego Coordinating 
Councils, and the Community 
Welfare Council. Each organiza- 
tion participating in the program 
contributed its best camp leader- 
ship to serve as discussion leaders 
and workshop directors, and fol- 
lowed up the training course by 
one of its own to familiarize the 
counselor with the features of its 
camp. . 

The Adult Education Depart- 
ment’s joint sponsorship of the 
course was a unique and most 
helpful feature. The Department 
was unusually appreciative of the 
far reaching value of this course 
and its contribution to youth de- 
velopment. It provided the Roose- 


velt Junior High School as a meet- 
ing place for the workshops, and 
hired a teacher to direct the ses- 
sions. Teachers who attended the 
camp leadership training course 
received credits toward salary 
promotion for completing the 
course, and for serving on a camp 
staff during the camp season. 


The workshop sessions proved 
to be one of the most worthwhile 
features of the course. A choice 
of three workshop sessions was 
provided: ‘‘Adventures in Camp- 
ing’ (for beginners); “Camp 
Program Planning,” and ‘‘Desir- 
able Practices in Camp Adminis- 
tration, Health, Safety and Sani- 
tation.””’ Each workshop leader 
summarized the discussion of his 
group in a “Handbook of Camp- 
ing Ideas’’ which was distributed 
gratis to the membership at the 
end of the course. 


Each meeting promoted a dom- 
inant theme of camping. An able 
and qualified speaker challenged 
and inspired the conference. 

Following each of these main 
talks of the evening, a round table 
discussion was held. The mem- 
bership.of the camp round table 
consisted of qualified representa- 
tives of community and state or- 
ganizations most able to lead and 
discuss in the area being studied. 
The panel always included the 
speaker of the evening. 


Paul Hammond, president of 
the San Diego Section of the 
American Camping Association 
and a YMCA director, deserves 
much credit in guiding successful- 
ly the progress of the Section in 
membership and program in its 
first year. This year the camp 
leadership training course will be 
held at Camp Cuyamaca. The 
fact that all the camps of the 
county are located within a 5 to 
15 mile radius of Camp Cuya- 
maca makes it a central meeting 
place. In view of this fact the 
plan is that attending delegates 
will visit all camps. We will use 
our “Handbook of Camp Ideas” 
and the visitation to the camp 
sites as a starting point for dis- 
cussion in this year’s training 
course, Mr. Hammond reported at 
the December meeting of the Sec- 
tion when plans were initiated to 
have more and better camping 
for San Diego. 
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How Chicago Plans Its 


Training Courses 


By Betty Lyle 


1946 Leadership Training Chairman 


T A COMMITTEE meeting 
preceding the Fall confer- 
ence of the Chicago Camp- 
ing Association, plans were laid 
for a Counselor Training Course 
for counselors and potential coun- 
selors in the Chicago area, and the 
purpose and objectives of such a 
course were defined as follows: 


1. The Counselors Training 
Course should be supplementary 
to or a spring board for any train- 
ing which individual camp direc- 
tors may provide for their coun- 
selors—it cannot and should not 
fill the need for total training. 


2. Emphasis should be placed 
on the role of the éounselor in the 
camp situation and help given in 
the understanding of the camper 
and being ‘‘at home’”’ in the camp- 
er-counselor relationship. 


3. More help should be given on 
the objectives of camping and on 
the techniques of counseling and 
guidance. 

4. Although program skills are 
essential for camp leaders, not 
enough can be done in this area 
to justify great emphasis on them 
in the training course. However, 
it would be well to explore the 
sources in the community and re- 
fer potential counselors to these 
sources for acquiring more inten- 
sive training in some of the areas 
of program skills, such as music, 
arts and crafts, nature, etc. 

). In response to -.requests it 
would be well to consider expand- 
ing the course by one or two ses- 
sions in town and continue the 
week-end at camp. 





Plans Formulated 


The committee continued to 
hold monthly meetings, formula- 
ting plans for the contents and 
methods of the Training Course. 
At first it was thought that the 
course might be extended from 
three to six weeks with five in- 
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town sessions and the camp week- 
end, with an opportunity for ac- 
tive participation through discus- 
sion groups and in actual program 
skills. After considerable discus- 
sion, it was finally decided to lim- 
it the course to four weeks in May, 
with three sessions in town and 
the camp week-end. 


At a meeting in November it 
was decided that the leadership, 
especially the headliner should be 
secured in November, the rest to 
be found in January or February 
in order that full publicity could 
go out early; also that arrange- 
ments should be made immediate- 
ly to secure a place to hold the 
entire course, except the week- 
end, which necessitated making 
plans in November for adequate 
space in the spring. It was de- 
cided that a list of community re- 
sources for counselor training be 
sent all Camp Directors in a news 
letter in January, followed in the 
three succeeding months by no- 
tices of the Training Course. 


This list of community re- 
sources sent to Camp Directors in- 
cluded Morton’s Arboretum and 
the Natural History Museum (for 
nature), Red Cross (for water- 
front), the Art Institute and 
YWCA Workshop (for arts and 
crafts), the CYO (for all areas of 
training), the Parks Department 
(for recreation and games, folk 
dancing, arts and crafts). 

The committee spent some time 
in simplifying the registration 
plans for the course and a method 
to encourage continuous attend- 
ance. A covering fee of $1.50 was 
agreed upon with board and room 
for the week-end $2.50. A regis- 
tration card and admission cards 
of one color for the in-town ses- 
sions and of another for the week- 
end at camp were worked out. 

In order to subsidize the train- 
ing course, $100.00 was requested 


from the treasury of the Chicago 
Camping Association, plus $50.00 
for mimeographing and address- 
ing service. 


In an effort to arrive at a policy 
for payment of leadership the 
committee agreed that experts 
brought from outside the city to 
work with the entire group should 
be paid an adequate honorarium 
and that Chicago people should 
be reimbursed for the actual ex- 
penses incurred in connection 
with transportation. 


Evaluation 


At the close of the course those 
participating were given an op- 
portunity to evaluate it, and 
many helpful suggestions were 
made for the 1947 course — those 
appearing the most frequently be- 
ing: more workshops, especially 
one in handcraft, more help in 
programming, more printed ma- 
terial for distribution (such as 
that given out in the games and 
recreation workshop), extension 
of the course. 


The, committee also held an 
evaluation meeting in early June 
and agreed upon the following 
recommendations: 


That next year committee and 
resource people should not pay 
any registration fee, and that an 
over-all registration fee, with no 
single admissions, encourages at- 
tendance and sustains interest. 


That five Saturdays in town 
with no week-end at camp be 
considered, starting the last Sat- 
urday in April and continuing 
through May. 


That the possibility of water- 
front, nature and camp craft 
workshops in the parks be ex- 
plored. 


That careful thought be given 
to limiting enrollment to counsel- 
ors of college age with the excep- 
tion of counselors-in-training re- 
ferred by a director, i.e., Abra- 
ham Lincoln Centre Group. 


That the new committee call 
the counselors together in the 
Fall to find out what parts of the 
course had been most valuable to | 
them in the light of their sum- 
mer’s experience, and that the 
new committee begin early in the 
Fall to gather information on 
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longer courses available in the 
community which would be bene- 
ficial to counselors and notify 
counselors of them, 1l.e. museum 
courses, arts and crafts courses. 


That material from the Nation- 
al Camp Staff Training committee 
be secured from the American 
Camping Association office and 
reviewed for next year’s course. 





Allegheny Section Conducts 





ROMOTED by the Leader- 
Pp ship Training Committee, 
the Allegheny Section of 


the ACA in April 1946, conducted | 


a four week Study Course for 
camp directors, program direc- 
tors, head counselors, unit heads 
and others in supervisory posi- 
tions. The course was held on 
four successive Tuesdays from 
4:30 P.M. to 6:00 P.M. A total 
of 40 persons participated in the 
course. The fee was $1.00 to cov- 
er mimeographed material. 

The Study Course was limited 
to only one phase of camping, 
that of supervision of camp coun- 
selors. Emphasis of the course 
was directed toward supervisors 
helping the counselor: (1) to un- 
derstand the individual camper 
(2) to understand the situations 
which develop in cabin or other 
groups of campers (3) to see 
how their own attitudes might in- 
fluence the way in which they re- 
gard certain campers and hinder 
their work with them (4) to see 
that use of their understanding 
would aid them in fulfilling their 
roles as camp leaders (5) to re- 
late their functioning as counsel- 
ors to the generai camp program 
and to the camp’s totai staff. 

Each of the four sessions was 
led by a competent person who 
had both camping and supervis- 
ory experience. This provided for 
various points of view to be pre- 
sented. The coordinator for the 
course was an Associate Profes- 
sor in the School of Applied Social 
Science, University of Pittsburgh. 

Before the course started, the 
session leaders met and agreed on 
the subjects to be presented for 
discussion at each session, so that 
duplication would be avoided. 
The area of coverage in the course 
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Leadership Course 


was defined so that each session 
leader would present material 
based on similar constant factors. 
These were: pre-camp training 
sessions, staff meetings at camp, 
use of records for supervision, and 
individual supervisory confer- 
ences at camp. 

A very practical and stimula- 
ting technique used during the 
course was the discussion of camp 
situations obtained from actual 
camp experiences (submitted by 
camp directors from camp rec- 
ords). Each experience was used 
as a basis for discussion of the 
situation as it was related to the 
particular subject of the session. 
The situation might involve a 
single camper’s adjustment, a 
conflict in a group of campers, a 
counselor, or a group of counsel- 
ors. The discussions helped super- 
visors in charge of counselors to 
determine desirable ways of help- 
ing the counselor when faced with 
a problem, and also helped super- 
visors with staff problems. 

At the first session some time 
was taken for a general introduc- 
tion of the content of the course 
and subjects to be discussed in 
each of the following sessions. 
Since the course was to be limited 
to one phase of camp operation, 
this session was devoted principal- 
ly to orienting the group to the 
particular area of supervision of 
camp counselors in relation to 
pre-camp training, staff meetings, 
records, individual conferences 
and interviewing a _ prospective 
counselor. 

The second session dealt with 
the supervisor’s “Helping the 
Counselors to Understand Camp- 
ers’ Behavior.” This session in- 
cluded a discussion of the back- 
ground and understanding that 


counselors bring to camp, certain 
knowledge and skills, and previ- 
ous camp experience, so that they 
might be able to understand the 
behavior of individual campers 
better. Actual camp experiences 
were used as a basis for discussion 
of counselors helping campers 
who needed individual attention. 


The third session was devoted 
to “Helping the Counselor in Re- 
lation to Program Planning.”’ The 
camp program involves relation- 
ships, situations, and activities 
which affect campers. Certain 
situations which arise in camp 
may affect the whole camp pro- 
gram and counselors need help in 
understanding what precipitated 
the situation and in how to correct 
it. Counselors can be heiped to 
meet situations through pre-camp 
training, staff meetings, records, 
and individual conferences. 


Staff Relationships 


The fourth session discussed 
“Helping the Counselor.in Staff 
Relationships,” in which counsel- 
ors may not be liked by other 
counselors; where the functioning 
of one counselor affects the work 
of all counselors in the unit or 
camp; where a counselor needs an 
adjustment period before assum- 
ing specific responsibilities ; where 
younger counselors or a group of 
counselors form a clique or gang. 
The supervisor can again help 
such relationships through pre- 
camp training, staff meetings, 
records, and individual confer- 
ences. A unique technique was 
used in this discussion to bring 
out the ways a supervisor can help 
counselors in staff relationships by 
having two members of the 
course act out one of the actual 
camp experiences involving a 
supervisor and a counselor. 


The course was particularly 
significant because of the active 
participation of those taking the 
course, the actual camp exper'- 
ences used as a basis for discus- 
sion, and the well-defined and 
planned content of the course. 
The subject for each session and 
actual situations were mimeo- 
graphed and sent to all persons 
taking the course before the ses- 
sion, so that advanced prepara- 
tion and thinking would add to 
its effectiveness. 
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E’RE GOING on a trip! 
An excited discussion fol- 
lows among the group of 
campers, and every now and then 
the phrase “‘Oh, that’ll be fun,”’ 
“It'll be fun to do that,” or “Oh 
no, that’s no fun” creeps into the 
conversation. A trip, no matter 
what kind—a canoe trip, a wag- 
on trip, a hiking trip or a moun- 
tain climbing trip means fun first 
of all. Unless the counselor taking 
out the trip also has fun as one of 
his major objectives for the 
group the trip isn’t going to meet 
the expectations of the campers, 
and any other objectives which 
the leader may have in the back 
of his mind probably won’t be 
realized. 


No matter how well planned a 
trip may be, no matter how ex- 
citing the plans sound, nor how 
delicious the menus appear, un- 
less every camper going on the 
trip has had a hand in making 
these plans and participating in 
the preparations, the trip won’t 
be as complete an experience as 
is possible. 


Very often the young or inex- 
Perienced counselor makes the 
mistake of taking care of all these 
details and simply takes the 
Campers along “for the ride.”’ It’s 
much more fun for the campers, 
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themselves, to scan the maps and 
decide where to go, to pour over 
menus and recipes in order to de- 
cide what food shall be taken 
than it is to have this done for 
them. 


This doesn’t mean that the 
counselors in charge of the trip 
have no responsibilities. Campers 
of all ages need a great deal of 
guidance and help in making 
plans which will be as much fun 
in carrying out as they are in the 
anticipatory and planning stages. 
If left entirely to their own de- 
vices in planning a trip, the ar- 
rangements campers sometimes 
make may be much too elaborate 
or difficult to carry out. Here is 
where the guiding hand of the 
counselor can help with accurate 
information on just how much 
time it takes to get from “this 
spot’? to “‘another spot’ on the 
map, how long it takes to bake 
good gingerbread, how much 
packing space corn poppers take, 
etc. 

In addition to making the trip 
fun for the campers the coun- 
selors must assume the added re- 
sponsibility of seeing that the trip 
is safe in all details, and that 
campers return to camp in as good 
physical condition as they left it. 


Hiking trips are probably car- 








B Y Jeannette S. malley 
and 
Marian Smatley 





The December issue of “Camp- 
ing Magazine” carried part I of 
an article by Morrison Pierce on 
preparations for camp trips and 
hikes. Next month we plan to 
complete Mr. Pierce’s article 
with the actual conducting of 
the trip. This article by Jean- 
nette and Marian Smalley com- 
plements Mr. Pierce’s, enlarging 
upon the qualities essential in a 
good trip counselor. 











ried on in almost every type of 
camp in the country because little 
or no special equipment is neces- 
sary, and because almost all chil- 
dren love the adventure connected 
with hiking and exploring. Fun 
again, is what the camper wants 
most, and safety of each camper, 
again, must be uppermost in the 
mind of the leader. 

Long hikes should not be at- 
tempted without a_ series of 
shorter “lead up” hikes to get 
each camper in good condition 
and to really develop his “hiking 
legs.”’ Very often campers return- 
ing to the same camp year after 
year don’t like to go through the 
“lead up stages” to activities they 
were doing easily at the end of 
the season the year before. They 
want to start right out with the 
long, difficult trips. 

Here is an important spot for 
wise guidance by the counselor 
in charge of trips and a challenge 
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for him to make “lead up trips” 
just as exciting as the final trips 
of the season. Too often the “lead 
up’”’ trips are considered as just 
so much busy work to be gotten 
out of the way. If the counselor 
has that feeling it will surely be 
carried over to the campers. 

Short hikes can be just as much 
fun as any other kind if the lead- 
er and the campers have a definite 
purpose or goal for every hike and 
not just the idea of having to cov- 
er so many miles. A hike to gath- 
er blueberries, a hike to gather 
moss in the virgin timber, a hike 
to see the bridge which was 
washed out in the rain storm, or 
a hike to see the old beaver dam 
is much more fun than just “going 
on a hike.” 

Trips with a horse and wagon 
are always appealing and can be 
either a lot of fun or a deadly 
bore depending upon the attitude 
and personality of the leader. A 
counselor must be quick to realize 
that sometimes campers would 
rather get out of the wagon and 
gather raspberries along the road, 
even if it means that they won’t 
get to the destination that had 
been previously planned. If a 
counselor can adapt to the situa- 
tion at hand rather than worrying 
because all plans are not going 
according to a previously worked 
out schedule it will be a much 
more relaxed and enjoyable trip 
for everyone. 

A  counselor’s preconceived 
ideas of what should happen on a 
trip may often have to be modi- 
fied with no advance notice and 
the person who can understand 
and adapt himself to “spur of the 
moment’’ whims is the one who 
will be a successful trip counselor 
and will be one whom the camp- 
ers will want to have along on the 
trip. It’s at exactly this same point 
that a counselor must be able to 
use mature judgment in deciding 
whether or not it is really wise to 
carry out these “spur of the mo- 
ment’? whims. Getting out of a 
wagon, for instance, should prob- 
ably never be done unless the 
horses are at a slow walk and un- 
less traveling on a quiet country 
road. General safety precautions 
such as these must be thoroughly 


Photo Courtesy Camp Tyrone, of the Flint, 
Michigan YWCA. 
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understood and rigidly enforced. 

The same general things apply 
to .canoe trips. Let the campers 
do their own planning. Once the 
plans have been made and the 
trip is under way don’t be loath 
to throw the plans overboard if 
other things happen along the 
way that the campers would much 
rather do. 

Safety precautions on canoe 
trips are probably more numerous 
than on many other kinds of trips 
because the activity is inherently 
hazardous in itself. If campers 
have been well grounded in ¢a- 
noeing skills and_ safety pro- 
cedures in camp in a controlled 
situation, canoeing on trips away 
from camp should present rela- 
tively few problems. Trip coun- 
selors should be thoroughly 
versed in the canoe safety pro- 
cedures and skills as taught in the 
camp, and should allow no diver- 
sions from these to be practiced 
on trips. 

Many other kinds of trips be- 
sides hiking, wagon and canoe 
trips can be carried out in most 
camps, and the qualities of lead- 
ership needed by the counselors 
are the same for all. . Little has 
been said here about the skills and 
knowledge concerning general 
planning and organization, food 
packing, camp craft, paddling, 
etc. It is assumed that all trip 
counselors will be thoroughly 
grounded in these essentials. No 


matter how good an organizer a 
counselor is, however, nor how 
skilled in outdoor living he may 
be, if the attitude and personality 
of the counselor is such that the 
campers don’t have fun when on a 
trip with him he isn’t a good trip 
counselor. 

The successful trip counselor is 
one who: 

Lets the campers help in plan- 
ning and organizing their trips; 

Lets the campers share in all 
the happenings of the trip, even 
if he could do certain things faster 
and more efficiently himself ; 

Keeps in the background yet 
does his share of the work; 

Can adapt his preconceived no- 
tions about what the campers 
should do on a trip to what the 
campers really want to do, as long 
as it is within the bounds of health 
and safety ; 

Can jolly the laggard into co- 
operating with the group without 
being sarcastic or caustic in his 
remarks; 

Has a wealth of stories, games 
and songs for “‘fillers in’’ at points 
in a trip that might otherwise be- 
come dull; 

Brings camp and camper equip- 
ment back to camp in good shape; 

Brings campers back as clean 
as possible and feeling “‘chipper”’ 
— not covered with grime and 
needing long hours of extra sleep; 

Lets the campers help in evalu- 
ating the trip at its completion. 


Getting the trip organized takes skill and patience. 
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By Catherine J. Hammeld 


Girl Scouts, New York 


REE TIME has a large place 
in the plan of work of a 
counselor staff, for all-work- 
and-no-play does play havoc with 
morale, with abilities, with en- 
thusiasms, with physical energies. 
All camp directors agree that 
some free time for relaxation, re- 
freshment and recreation is need- 
ed by every staff member, but 
methods of arranging free time 
and facilities for it vary with each 
camp. Some directors find it diffi- 
cult to arrange schedules that per- 
mit equal opportunities for all 
staff members; some feel that 
counselors live only for their time 
off; others feel a great responsi- 
bility for providing ways and 
means for time off ; some are con- 
cerned about what the counselor 
may be doing in his free time. 
Everyone wants to make time-off 
areal benefit to the camp, as well 
as to the counselor by insuring a 
rested, happy staff member who 
will do a better job when he or 
she reports back for duty. 
Time-off is closely related to 
the total picture of handling staff, 
from the first interview, job anal- 
ysis, supervision on the job, pull- 
ing the whole staff together to do 
a unified job, and all the many 
facets of good counselor relation- 
Ships. The director who has a 
good cooperative staff, all work- 
ing toward the same objectives of 
good camping, probably has 
tackled the time-off problems suc- 
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cessfully; but even a good direc- 
tor needs to check over his way of 
work occasionally; the following 
questions and answers may help 
do that. 


Why Is Time-Off Needed? 


Camp counseling is a job that 
calls for expenditure of nervous 
and physical energy; human re- 
lationships are the key to good 
counseling, and good human re- 
lationships call for well-balanced, 
happy, interesting people to lead 
youngsters. Counseling calls for 
long hours of companionship 
with children, with continuous re- 
sponsibilities for their happiness, 
their skills, their adjustments to 
other children, their health and 
safety. In camp one lives in 
groups, with both children and 
adults, and there is little opportu- 
nity for real privacy or real indi- 
vidual activity. It may be fun, it 
may be yery satisfying to go ona 
hike, to listen to a cabin’s tale of 
woe, or to teach a youngster to 
swim—but it does take it out of 
you, be you young or old. A 
counselor needs to get away from 
groups, to be by himself once in a 
while. 

Besides these very obvious rea- 
sons, there is the very practical 
one that in these days, no one 
works a sixteen hour day! Your 
State may have labor laws that 
govern time-off, and it may be 
well to check to be sure you cover 


all regulations, but even so, camp 
directors know that a maximum 
of work, with a minimum of free 
time, is a poor investment in lead- 
ership. 


What Constitutes Free Time? 


Time-off is time off! Time that 
is FREE from whatever responsi- 
bilities one may have is what is 
needed. Such time is effective on- 
ly as it is completely free! It is not 
necessary to spend the time far 
away from the scene of action — 
just away! What is freedom to 
one staff member may seem bor- 
ing to another; what is relaxation 
to one is work to another. Many 
a counselor has found relaxation 
in washing clothes, writing let- 
ters, reading, or making a leather 
purse—if it is done where John- 
nie or Susie cannot drop in for a 
chat, for help on a problem, or 
for first aid to a cut! Sometimes 
the most relaxing thing in the 
world is to be relieved of serv- 
ing the ice cream in six equal 
portions, and in guiding the con- 
versation of five active ten-year 
olds at the table! Many camps 
make it possible for cabin coun- 
selors to take turns eating in adult 
groups occasionally. 


Some time-off should be com- 
pletely away from the scene of 
action — it may be in another 
camp, in a movie in town, in a 
canoe on the lake, or it may be 
just shopping in the _ nearest 
town’s general store, but it must 
be on the staff member’s level of 
enjoyment, unhampered by re- 
sponsibilities of small fry. What 
is one man’s meat is another’s 
poison, in free time as in anything 
else. The canoeing counselor may 
elect to go on a busman’s holiday 
of a canoe trip; the hiking coun- 


-selor may want to scale the high- 


est peak; the program director 
may want to see the wheels go 
around in another camp. The 
counselor who takes his free time 
in enjoying his own specialty is 
probably finding complete enjoy- 
ment at his level! 


How Much Free Time? 


There is, of course, no one 
answer to this, for each camp sit- 
uation is different. A good gauge 
seems to be that everyone on the 
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staff should have some time that 
is free of responsibility every day; 
every week there should be a 
good block of time, such as an 
afternoon and evening, and every 
two weeks there should be time 
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vide leadership for a cabin when 
the cabin counselor has a night 
off. Some camps plan for this 
with well qualified “floaters’’ 


whose job it is to do a high-quality 
substituting job. 
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away from at least 24 
hours. 

The camp has a great responsi- 
bility to see that such a schedule 
is possible, and is carried out. The 
camp’s responsibility is not to plan 
the counselor’s activities, but to 
make a plan that makes real free 
time possible. Here are some sug- 
gestions: 

There should be a definite plan 
for time-off; this plan must be 
understood by each staff member, 
and it must be clear how the plan 
will work for each individual, 1.e. 
who arranges schedules for time 
off; what facilities are available; 
what time is allowed. The staff 
members should know this gen- 
eral plan before the camp begins; 
it is best when they help to make 
or to modify it. Included in such 
a plan should be consideration for 
free time, such as after taps, with 
definite arrangements for super- 
vision of cabins and tents, while 
some staff members are free. The 
plan, of course, must make provi- 
sion for only a few counselors to 
be off the camp grounds at one 
time. 

There must be adequate staff, 
making provision for substitutes, 
or fillers-in. It is necessary to plan 
for someone to cover the infirmary 
while the nurse is away, or to pro- 


camp, 
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The camp should make provi- 
sion for time-off on the site; a 
counselors’ tent or hut, off the 
beaten track, with some equip- 
ment for relaxing and enjoying 
life may be one part of the an- 
swer. Another part may be a 
meeting place for those who are 
off after taps, with a provision for 
making coffee or cocoa, and an 
occasional snack; still another an- 
swer is a place near the center of 
camp, but away from the public 
eye, where it is permissible to en- 
joy an occasional smoke; still an- 
other is a screened, well-lighted 
place for writing letters, or re- 
ports, or for reading. These spots 
should be arranged so that they 
are always usable; the director’s 
cabin or the place where you hope 
to house guests are not the places 
for counselors to enjoy free time. 

The camp should help make 
some special events possible dur- 
ing the summer — special cook- 
outs, or trips to the ocean, to some 
point of interest nearby, or to 
whatever spot may be most thrill- 
ing in the camp neighborhood; or 
chances for canoe or mountain 
climbing or pack trips for small 
groups. These plans may include 
an occasional party with another 
camp, or transportation to a sum- 
mer theatre. Whatever is planned 











in this way must be planned so 
each member of the staff has an 
equal chance to participate in at 
least one such event. 


The camp should make it pos- 
sible for counselors to make their 
own plans, such as taking food for 
a cookout or a canoe for the af- 
ternoon, or other uses of facilities 
that help keep an afternoon’s fun 
inexpensive. Included in this is 
the possibility of making plans 
with a friend or two. While this 
cannot always be planned, it is 
important to think about, since 
real enjoyment comes from shar- 
ing adventures with friends, and 
the time off is more beneficial 
when really enjoyed. 


When staff members go away 
from the camp, the camp may 
have a responsibility, especially if 
the camp is isolated, and not near 
public transportation. While the 
camp cannot run a taxi service, it 
can allow staff members to make 
use of regular trips to town, or 
can state what special arrange- 
ments can be made. Whatever 
plans are made, the staff should 
understand what is possible, and 
how each can make use of the 
help. 


On the Staff Side 


“All is not gold that glisters” 
in this picture, we know. Coun- 
selors have been known to spend 
extra half days getting ready for 
that day off. Another half day 
may be used regaling other coun- 
selors, or the campers, with the 
fascinating adventures that were 
enjoyed. Some have been known 


to abuse their privileges by stay- | 


ing away longer than the sched- 
uled time. Some wear themselves 
out by tearing 200 miles to visit a 
friend in another camp, and re 
turn by no means relaxed, re- 
freshed, and ready for the day’s 
work. Some, on the other hand, 
are so devoted to duty, they never 
take time off, and as a result are 
dull, irritable, and snappy, though 
virtuous, by the fourth week of 
camp! (Some directors fall in this 
class, too!) 


All this is true! Time-off often 
seems to boomerang on the direc 
tor and the camp. It does seem, 
though, that much can be avoided 


(Continued on page 30) 
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February is the time to — 


Hold that camp reunion, invite old and prospective campers, 
their parents and friends, show the camp movies, sing those camp 
songs and tell of 1947 plans. 

Look into army and navy surplus equipment which is being ad- 
vertised now. Be careful about what you buy for it is easy to overe 
load with equipment you will find unnecessary later. 


Place your order for boats, canoes, athletic supplies, fire 
Pighting equipment and other hard-to-get articles. 


Start on that income tdx report. It won't be long now. 


Investigate possible canoe and hiking trips. Secure maps and 
information from your state department of conservation, which is 
anxious to make best use of the state's natural resources, 


Have your boats and canoes repaired for painting later. In- 
gpect your sailboat sails for repair or replacement. 


Prepare the job analyses for your staff, so that each 
counselor will know long before he goes to camp just what you 
expect of him. Be specific. | 

List your "Rules for Counselors" and give a copy to each 
counselor when you engage him. This will prevent later friction 
when they want special privileges, extra time-off, or take that 
AWOL after taps. 

Provide against loss caused by later cancellations by en- 
rolling a few extra campers, putting them on your “waiting list" 
for a definite acceptance later. : 


Take a professional attitude toward your Section responsi- 
bilities. The strength of the camping movement is directly 
dependent upon active participation of the irdividual camp director. 


Assume responsibility in the promotion of "North American 
Boys' and Girls' Camp Week," April 26 to May 3. Whatever helps one 
camp helps the entire camping movement. Whatever hurts one cemp 
reflects upon all camps. 

Renew your own membership in ACA through your Section. 
Ask your counselors to join. Ask other camp directors and educators 
to become members. 


Spend some money on campsite improvement. Nature is Wonder- 
ful, but you know a bit of lipstick and rouge makes the "Scenery" 
easier on the eyes. 


Above all get that good cook early. 


Lewis Ce Reimann, 
Camp Charlevoix, 
Ann Arbor, Miche 
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Today’s C-Ts — 


Tomorrows 





AMP DIRECTORS, being 
happy optimists, either by 
birth, training or experience 
in the great open -spaces, are 
prone to look upon each of their 
experiments in camping as a com- 
plete success and as perhaps the 
answer for the future. Not being 
of quite such an optimistic nature, 
I have waited eight years before 
declaring my experiment in pre- 
counselor training a nearly com- 
plete success and surely the an- 
swer to some of the future lead- 
ership problems. This declaration 
has finally been inspired by the 
fact that on two occasions last 
summer I saw, felt, sensed and 
heard the results of eight years of 
training, guiding and supervising 
46 teen-agers through several sea- 
sons of trying their wings. And I 
knows that “it works.” 

One occasion came on the last 
Sunday night when at a vesper 
candlelight service, the four 1946 
Counselors-in-training (C.T.’s) be- 
came full fledged Counselors, 
bringing the total of those who 
had become staff members to 21. 
What a satisfaction it is to know 
that all four are ready, physically, 
mentally and emotionally to ac- 
cept the responsibility of full lead- 
ership. 

The other instance was when 
the group of 16—four Program 
Aides (P.A.’s), eight Appren- 
tices (A.P.’s) and four Counsel- 
ors-in-training -(C.T.’s) declared 
a holiday for most of the staff and 
actually took over from reveille 
to taps. Our plans started a week 
in advance when the subject was 





Flag raising under one of the largest 
sugar pine trees in the world. 


Counselors 


By Ida M. Smith 


Camp Sugar Pine, 
Calaveras County, Cal. 


broached in A.P. training. We 
discussed the responsibility of the 
director and camp committee 
along the lines of health and safe- 
ty and a chairman was appointed 
from the A.P. group to meet with 
the P.A.’s and C.T.’s to see if they 
would like to cooperate on such a 
day. A unit head who had been 
an A.P. was selected as director. 
A plan was made for other staff 
members to have breakfast at 
“Loafers Retreat,’’ our relaxation 
spot in the woods. ‘“‘Nosebag”’ 
lunches were to be prepared the 
night before and eaten anywhere 
off the campsite. Dinner was or- 
dered at a nearby inn. The re- 
quest was made that one coun- 
selor be sent back at 8:00 P.M. to 
each unit so that the counselors- 
for-the-day might all go to “‘Loaf- 
ers Retreat’ to relax, talk over the 
experiences of the day—and of 
course to eat—before the late bed 
hour they had requested for them- 
selves. 


As the plan all seemed to be in 
order, it was taken to the Camp 
Council and then to the staff 
meeting. In both places it re- 
ceived enthusiastic support. 


So the plan went into effect dur- 
ing the last camping period and 
according to everyone concerned, 
including the visiting milkman, 
laundryman and_e£ stable boy, 
everything went even better than 
usual. The nurse had less to do 
as all were kept too busy to be ill. 
I can testify that there seemed to 
be complete order, interest and 
loads of fun. 


Our leadership plan starts with 
a selected group of four P.A.’s for 
each period. Prerequisites call for 
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girls with previous good camping 
experiences, at least one skill to 
share, age at least 1514 and in 
the second year of high school. 
An application form must be filled 
in and references are sent for. 
Applicants are interviewed by the 
director and the personnel mem- 
ber of the camp committee who 
go over the girls’ previous camp 
records as well as their refer- 
ences. Girls who are accepted 
come as regular campers and 
pay full fees. They live in a sep- 
arate “‘nest’”’ in the ‘‘Woodsmen”’ 
unit. They have only two regular 
training sessions and a final inter- 
view. Most of their supervision 
comes from their unit head and 
the head of the activity depart- 
ment, to which they are assigned 
as Program Aides. They have one 
late night during the period when 
they are chaperoned to town, 
have the privilege of sitting up at 
“Loafers Retreat’? or do some- 
thing else they think will be dif- 
ferent and fun. 

From this group of potential 
apprentices not more than eight 
are selected the next year. They 
stay all season and pay fees for 
all except the last period. They 


| have afew more privileges, usual- 


ly one or two whole days off when 
they take a special ride or hike to 
the river. They are also assign- 
ed to activity groups and have 
some experience in the_ units. 
They take over the unit camp- 
fires once each period while the 
staff has a special training ses- 
sion. A.P.’s have three weekly 
training periods of an hour each. 
Training, field work and super- 
vision make them feel the dignity 
and importance of their jobs to 
come. Each must read and re- 
view a book on camping or some 
Phase of child development dur- 
ing the season. Many A.P.’s take 
on responsibilities and gain ex- 
perience on their own initiative. 
Four members of the A.P. 
group may be selected to go on as 
Counselors-in-training the follow- 
Ing year. They still live in the 
“Woodsmen” unit but each is as- 
Signed to help in a unit to learn 
the day-by-day workings of dem- 
Ocracy. They help with camp- 
fires, hikes, wash-days, cook-outs, 
unit Court of Honor, packing to go 
home, teaching lashing and “nest 
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building’ to new campers, and in 
a hundred other ways. The unit 
leaders love it and I often hear a 
little “Jumping Frog” or ‘‘Rain- 
bow Trout’ boast of “my unit 
ina 

Thus these older campers, 
usually high school graduates and 
with several years of camping and 
Girl Scout experience, have been 
making steady progress in under- 
standing people much older and 
younger than themselves; in 
bringing about certain changes in 





their own thinking and behavior, 
in their knowledge of many use- 
ful and necessary out-door skills 
and best of all in the satisfaction 
of being part of a fine on-going 
movement. 

They are not Junior Counselors. 
They are not “flunkies.’”’ They 
are not pampered campers. They 
are young adults who with the 
help of kind and wise leaders and 
respectful youngsters are finding 
their places in this smali part of 
their world. 
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F or nearly thirty years 
THE CAMP SHOP has been 
cooperating with Camp 
Directors and satisfying 


and indoor camp life. 





the needs of their clientele. With this background it is 
not surprising that the finest camps in the country depend 
upon us for trouble-free service. 

Here, in a pleasant, distinguished atmosphere, the prob- 
lems of camp outfitting are solved quickly and expertly 
by a staff of experienced advisers, carefully trained to 
follow your instructions implicitly. In one short visit, 
your patrons completely outfit the youngsters with uni- 
forms, accessories and everything necessary for outdoor 


You are cordially invited to inspect our showrooms. We 
believe you will be impressed. When may we expect you? 





562 FIFTH AVENUE ° 
entrance 1 West 46th St. * Phone: BRyant 9-9660 
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NEW YORK 19, N. Y. 
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WANTED == 
Better 


Trip Counselors 


E ALL RECOGNIZE the 
value of camping trips 
and all the experience 
that goes with them. We pay lip 
service to their importance in the 
program and then we sidestep the 
issue, claiming that we can’t find 
counselors capable of arousing the 
enthusiasm of the campers. 


It isn’t the lack of counselors; 
it is the lack of opportunity to 
get the necessary training that 
makes a good trip counselor such 
a rarity. The opportunity can’t 
come through books but it can 
come through “learning by do- 
ing’ and that means really camp- 
ing out. You can read all about 
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By Emily Welch 


Camp Wabunaki 


building camp sites and putting 
up shelters and packing a canoe 
and using a reflector baker but 
no one feels really competent un- 
til he has actually done them. 


At Camp Wabunaki in Hillside, 
Maine, last summer, we offered 
such a chance and 37 men and 
women from a variety of camps 
responded. The work began at 
two o’clock on Saturday, June 22 
and except for some necessary 
sleep, it didn’t stop until the next 
Saturday. The eagerness and en- 
thusiasm of the valiant 37 were 
thrilling to watch and hard to 
keep up with. In between the reg- 
ular morning, afternoon and eve- 


ning sessions the instructors were 
besieged by individuals begging 
for special work. 

Each night a dozen of them 
cooked an outdoor supper for the 
rest of us. The first night the men 
were the cooks as well as hosts. 
We were invited for six o’clock 
and served at seven but the look 
in the eye of the man who gave 
me a piece of the first corn bread 
he had ever cooked made up for 
all my pangs of hunger. 

The carpenter’s bench was a 
busy center most of the time as 
nearly everyone made an indivi- 
dual reflector baker to take to his 
or her camp, and proud they were 
of their accomplishment. They 
bought axes and sharpened them 
assiduously. They copied menus 
and recipes endlessly. 

Besides which, everybody had 
a thoroughly good time. Stunt 
nights, community sing-songs, and 
Sunday vespers brought us to- 
gether in a spirit of comradeship 
that overshadowed the _ hard 
work, and we were genuinely sor- 
ry when it had to end. AsI looked 
around the dining-room on our 
last night I was proud of the 
caliber of the men and women | 
saw. 

During the summer _ several 
members of the group came back 
to tell of their experiences. Sev- 
eral times there were frantic calls 
for information over the tele- 
phone and many were the letters 
received. One in particular is 
quoted below: 

“This is just a note of appreci- 
ation for the Wabunaki camp- 
craft conference which I consider 
one of the most valuable courses 
I have ever participated in. The 
impetus you have given true 
camping is immense. Besides 
equipping trip leaders with much 
practical know how, you have 
more subtly injected a philosophy 
of putting camping into camping 
that is of enduring value. 

“Tt will be a sin against humal- 
ity if you people do not run this 
again next year.” 

Well, we are not going to com- 
mit this sin because we are going 
to have the conference at Wabul- 
aki again next June. But it will 
be a sin if there are not many 
more of these conferences in dil- 
ferent parts of the country. 
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A Selected Bibliography 
for Camp Counselors 


Edited by Marjorie Cooper 
Cleveland Council, Camp Fire Girls 
Chairman, ACA Studies and Research Committee 


Wood Lore and Camp Craft 


“Woodcraft,” by Bernard L. 
Mason, published by A. S. Barnes 
& Co., New York City, 1989, 
$2.75. 580 pp. One of the best 
books available for outdoor ac- 
tivities in organized camps. 

“The Junior Book of Camping 
and Woodcraft,’ by Bernard L. 
Mason, published by A. 8. Barnes 
& Co., New York City, 1944. 
$2.50. If possible, this book is 
even better than the one above. 
Interesting and useful to campers 
as well as counseiors. 

“Wildwood Wisdom,” by Elis- 
worth Jaeger, published by Mac- 
millan Co., New York City, 1945. 
$2.95. Written by a man with a 
deep understanding of nature, as 
well as a thorough knowledge of 
the out-of-doors. Sections on 
primitive handcrafts and outdoor 
carpentry and on useful plants 
are exceptionaly valuable. 


“The Book of Camp-Lore and 
Woodcraft,” by Dan Beard, pub- 
lished by Garden City Publishing 


Co., Garden City, N. Y., 1920. . 


$1.00. A standard reference on 
camping out, fires, and primitive 
living in general. 

“The Boy’s Book of Camp 
Fires,” by F. H. Cheley, publish- 
ed by W. A. Wilde Co., Boston, 
Mass. 1925. Excellent material 
on camping out; chapters on 
stunts and games, songs, stories, 
and verse; sections on fires and 
cooking without utensils. 


“Camping,’’ by Horace Kep- 


hart, published by Macmillan Co., 


New York City. 1923. $2.50. The 
per bible. Old but excel- 
ent. 


Camp Cookery 


“Cooking Out of Doors,” pub- 
lished by Girl Scouts, 155 E. 44th 
St., New York City, 1946. $1.00. 
125 pp. Particularly good for its 
explicit information on organiza- 
tion, and for its many recipes 
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culled from various sections of 
this and other countries. 
“‘Sunset’s Barbecue Book,” by 
Sanderson and Rich, published by 
Sunset Magazine, 1045 Sansome 
St., San Francisco, Cal., 1945. 
$1.50. Excellent barbecue book, 
including recipes for large groups, 
equipment and how to make it, 
along with several helpful hints. 
“Camp Cookery,’”? by Horace 
Kephart, published by Macmillan 
Co., New York City, 1934. $1.00. 
A perennial favorite. Excellent 
for advanced campers and pio- 
neering groups. The section on 
cooking of game is exceptional. 
“Handbook of Outdoor Cook- 
ing,’ by Mrs. C. R. Johnson, 41 
Lathrop Rd., Columbia, Mo., 20¢. 
66 recipes tested outdoors by boys 
and girls themselves. 
“Manual of Cooking for Boy 


' Scouts,’ “Camp Fire Cookery,” 


“Trail Cookery for Girl Scouts,”’ 
published by Kellogg Co., Battle 
Creek, Mich. These free, cleverly 
illustrated pamphlets contain 
many good recipes and helpful 
hints. 


Nature Lore 


“Nature Recreation,” by Wil- 
liam G. Vinal, published by Mc- 
Graw-Hill Book Co., New York 
City, 1940. $3.00. This is a stand- 
ard work on group guidance out- 
of-doors. Nature games section is 
exceptionally good. 

‘“‘Adventuring in Nature,” by 
Betty Price, published by Associ- 
ation Press, New York City, 1939, 
60¢. Full of ideas for a “‘differ- 
ent” nature program at camp. 


“Audubon Bird Guide; East- 
ern Land Birds,” by Richard H. 
Pough, illustrated by Don Eckel- 
berry, published by Doubleday 
Doran, 1946. $3.00. 300 pp. 
Especially helpful to the counsel- 
or for its accurate plates of perch- 
ing birds, grouped according to 
families, its fine bibliography, 
and its thought-provoking fore- 


word on habitats, bird psychology 
and behavior, and seeing and en- 
joying birds. 

“Complete Guide to North 
American Trees,” by Carlton 
Curtis and 8. C. Bausor, published 
by New Home Library, 14 W. 
49th St., New York City, 1943. 
Revised Edition. 330 pp. Inter- 
estingly arranged into sections on 
northeastern, southern and west- 
ern trees; further subdivided into 
coniferous and broad-leaved 
trees and shrubs. Excellent for 
the amateur. 


Leadership and Counselor 
Guidance 


“Fifty Cases for Camp Counsel- 
ors,’ by Roland W. Ure, publish- 
ed by Association Press, New 
York City, 1946. Revised Edition. 
75¢. Typical camper problems 
discussed through the ‘“‘case his- 
tory’ method; interesting, up-to- 
date and thought-provoking. 

“Group Experience—the Dem- 
ocratic Way,” by Bernice Baxter 
and Rosalind Cassidy, published 
by Harper & Bros., New York 
City, 1943. $2.50. A thorough 
and thoughtful book on all as- 
pects of group leadership plus the 
prerequisites and responsibilities 
of the leader. 

“Handbook for Camp Counsel- 
ors,’’ Rosalind Cassidy and Homer 
Bemiss, editors, P. O. Box 796, 
Oakland, Cal., 1935. $1.00. A 
collection of articles on important 
aspects of the counselor’s job in 
all types of camps. Includes ma- 
terial on program building and 
activities, on camper morale, and 
on administrative methods and or- 
ganization. , 

“Charting the Counselor’s 
Course,” by Mary L. Northway, 
published by Longmans, Green & 
Co., New York City, 1940. $1.00. 
Literally, a handbook for coun- 
selors. It approaches the coun- 
selor’s job from the primary 
standpoint — his responsibility to 
his cabin group. 

“The Art of Leadership,”’ by 
Ordway Tead, published by Mc- 
Graw-Hill Book Co., New York 
City, 1935. $2.50. A book on 
leadership techniques, qualities 
and methods for the entire camp 
personnel. A book valuable to the 
director and the youngest coun- 
selor. 
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All Work and No Play 
(Continued from page 22) 
by a clear understanding of the 
situation, including the difficulties 
that arise in getting everyone out 
of camp for time-off. Discussions 
in pre-camp sessions may high- 
light some of the thorn-in-the- 
flesh aspects of time-off and pre- 
vent unhappy incidents. Discus- 
sions on how the camp’s reputa- 
tion is affected by the actions of 
staff members in the drug store in 


town, on how to make intelligent 
use of free time, with a thought 
to counselor responsibilities for 
returning rested and refreshed, 
on what facilities the camp offers, 
and how the counselors can help 
plan their own recreation within 
the camp site,—all these will goa 
long way toward making better 
use of free time, which will add 
up in the long run to keeping 
staff members bright and happy, 
not dull Jacks and Janes! 








GETTING DOWN TO FACTS 


fidence in its Advisory Service. 
of many of the best camps.’ 


or more in each city. 


Address :— 





about REDBOOK MAGAZINE 


Ask the Camp Directors, who use this magazine consistently as a medium in 
reaching the right people, their opinions. 
The Directors who know and use Redbook Magazine appreciate that this is a 
selective Directory and that they keep good company when advertising therein. 
Through 30 years of successful performance this magazine. has continued its pol- 
icy of carrying a representative list of camps which can be recommended with con- 
‘Not the most camp advertising but the advertising 
Reprints of the camp pages are available upon request. 
For 20 years Advisory Bureaus have been conducted in leading Department Stores 
in Boston, Massachusetts; Cleveland, Ohio; Detroit, Michigan; Chicago, Illinois, 
with a member of Redbook Magazine’s Camp Staff as Guest Consultant for a week 
Plans for these Bureaus have already been made for 1947. 


Write for full details or an appointment to discuss advertising and service. 


REDBOOK MAGAZINE CAMP DEPARTMENT 


444 Madison Avenue, New York 22, New York 


They are our references! 





Telephone :—Murray Hill 6-4600 





ACA Again Sponsors 
Camp Week 


Under the able guidance of Mr. 
Lewis C. Reimann, ACA Public 
Relations Committee Chairman, 
the second annual “North Amer- 
ican Boys’ and Girls’ Camp Week,” 
sponsored by the ACA, will be 
held during the week April 26 to 
May 38. Mimeographed instruc- 
tions seeking the cooperation of 
Section Presidents and Chairmen 
of Public Relations have gone out 
to all Sections of the Association. 

The purpose of the ““Week’”’ is 
to dramatize camping through 
various publicity means, interpret 
to boys and girls and their par- 
ents the benefits of a wholesome 
life in the out-of-doors under 
proper leadership, give them in- 
formation about the location and 
availability of camps and stimu- 
late attendance at camps next 
summer. 

Last spring many of the Sec- 
tions observed the ‘‘Week” with 
very satisfying results and all 
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pure concentrated 


\ ORANGE and GRAPEFRUIT JUICES 


offer Quality ... Convenience ... Economy 


FREE FROM ADULTERANTS, preservatives or fortifiers, their use eliminates wide 
variations in flavor and consistency experienced with average market fruit... as 
Sunfilled presents a unique blending of sweet and sour juices for uniform values. In 
ready-to-serve form, they closely approximate freshly squeezed juice in all nutritive 
and characteristic properties. Of dietary importance, the indigestible peel oil fraction 


has been reduced to but .001%. 


TIME SAVING FACTORS which provide for the elimination of inspecting, cutting 
and reaming of fruit. No handling of cumbersome crates or refuse disposal involved. 
Far less storage and refrigeration space required. 


ECONOMY THE KEYNOTE, high fluctuating market fruit prices may be disregarded. 
No spoilage or shrinkage losses to increase the actual cost per serving... every ounce 


can be satisfactorily used without waste. 


Dunedin 


ORDER TODAY and request 
price list on other Sunfilled quality products 


CITRUS CONCENTRATES. INC. 


Florida 
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those Sections which reported on 
the results have stated that they 
will again participate in 1947. 
Where the “‘Week”’ was observed 
and careful plans made weeks in 
advance of the date, camping re- 
ceived wider publicity and atten- 
tion than it had ever had previ- 
ously. 


Local newspapers and radio 
stations are interested primarily 
in what is being done locally in 
camping, what camps originate in 
their cities and who the directors 
or agencies are who _ operate 
camps in the particular commu- 
nity. For this reason, special em- 
phasis is being placed upon the 
appointment of a Chairman in 
each town or city where more 
than one camp originates. This 
chairman will then call together 
all the camp directors and agen- 
cies active in camping and a Pro- 
motion Committee will be set up 
with assignments made to carry 
out the details locally. 


Let’s hope the 1947 North 
American Boys’ and Girls’ Camp 
Week will have the enthusiastic 
cooperation of every one. 


Direetors Diseuss 
Tuition Fees 


One day at a luncheon at the 
close of the 1946 camping season, 
a group of 25 private camp direc- 
tors sat down to an informal dis- 
cussion of ways and means of 
maintaining their high standards 
without making too big an in- 
crease in tuition fees. One of the 
most significant notes in this dis- 
cussion was the reluctance of the 
camp directors present to raise 
tuitions at all. The general atti- 
tude seemed to be that directors 
should review their operating ef- 
ficiency carefully, to plan for the 
sort of a camp experience that 
they individually wish to offer, 
and to then raise their tuitions as 
little as possible. 

Several of the directors offered 
words of caution against camps 
so raising their tuitions that they 
might run into strong price resis- 
tance on the part cf parents. 
There could be a slump, however 
short, which could affect camp en- 
rollments. 

Along with the diseussion of 
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complete book 
of games and 
stunts for all 


ages and all 
occasions. 

















GAME BOOK 


By Margaret E. Mulac 
Camp counselors will find THE GAME BOOK 


of special value in solving activity prob- 
lems. Here, in one helpful volume, are more 
than six hundred games and hundreds of 
game ideas for all ages and all occasions— 
new games and old favorites with a new 
twist plus suggestions for using game mate- 
rial in different and interesting ways. The 
directions are clear and simply worded and 
the text is illustrated throughout with num- 


erous helpful draw- 
ings and diagrams. READ IT ] 
Send for your copy 10 DAYS 4 
today. 


r———- Mail this coupon NOW -—-—-—-"4 


| HARPER & BROTHERS | 
| 637 Madison Ave., New York 22 


| Please send me a copy of THE GAME BOOK. | 
Within ten days I will remit $2.50, plus 

| postage. or return the book undamaged. 

| [] Check here if you enclose $2.50, publish- | 
er pays postage; return privilege guaranteed. 
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We Pay Maximum Benefits : 


UP TO $500 FOR EACH ACCIDENT 
UP TO $100 FOR EACH ILLNESS 
$1000 ACCIDENTAL DEATH BENEFITS 


© Camps in 41 states used our insurance in 1946 
© Prompt attention given to all claims | 

© Low-Cost — 60 cents per camper per week | 
© Easily included in regular camp procedure 


© Write for Information 


BROTHERHOOD MUTUAL LIFE INSURANCE CO. 


FORT WAYNE 2 
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YOUR DEPENDABLE 


Source of Supply 


You obtain all your requirements for meats, poultry and food 





PICKLED MEATS 





specialties from Pfaelzer Brothers. You save time, money and 
serve delicious, nutritious meals due to Pfaelzer Brothers’ 





famous Personalized Service. POULTRY 


This Pfaelzer Brothers EXCLUSIVE Service assures you of 
Uniform Quality; Uniform Weights; Economical Cuts and 
Close Trim. You get maximum eatisfaction at minimum cost 
with fast pre-paid deliveries to anywhere in the 48 States. 





We hope you enjoyed your visit to our exhibit at the Middle East SMOKED MEATS 
Convention, American Camping Association, Cleveland, Ohio, 44 Other FOOD 
J 31. Feb SPECIALTIES 
anuary 31, February 1 and 2. designed to 
aoa a : ; help you serve 
Write today for free copy New Market Guide and Price List. 2 a S.- 


quesf. 





PFAELZER 747 BROTHERS, INC. 


“g 


Se 2 <—oe 
UNION STOCK YARDS «SIA CHICAGO 9, ILL. 
AMERICA’S FINEST MEATS, POULTRY, FOOD SPECIALTIES 
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@ 
8,000 now in use! 


@ See how 15-footer floats high, refuses to roll over 
with both girls sitting on gunwale. 





No wonder camp operators acclaim the Grumman Aluminum Canoe ...no wonder 
10,000 have already been sold: Tests prove it tops for safety! 

Built-in air tanks make it unsinkable with full load, self-righting when swamped. 
It’s metal ... harder to puncture. 


Te A ee 


NEVER NEEDS PAINTING in fresh water — All-aluminum construction cuts ES € : v. oe ae hase sell 
upkeep costs. Grumman Canoes require no maintenance in fresh water use. For CG ae ee ed = 
salt water use, canoes are anodized and painted at factory — once-a-year painting 
keeps them like new! 


POPULAR! Everybody wants to try it — Conservative, wilderness-proved lines 
appeal to veteran canoeist. Light weight, maneuverability, extreme safety win 
confidence of children and beginners. In 13, 15, 17 and 18-ft. sizes, each in two 
weights. Choice of natural aluminum or any of three striking colors. © Note good lines of these 18-footers on trailer. 


DELIVERY IN SPRING if you order now — Unprecedented demand makes 
immediate order necessary to assure Spring delivery! Play safe...order NOW. 
Write for prices, folder, quantity discounts. 


SEE IT AT SPORTSMEN’S SHOWS—NEW YORK AND BOSTON THIS MONTH! nee S 


ee A CANOE ~=aem 
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Built by Grumman Aircraft Engineering Corp. a 


BETHPAGE, L. I. e NEW Y oO RK ® 15-footer carrying ten boys and instructor 
, 4 e e 
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tuitions the manner in which laun- 
dry is handled brought out that 
several of the camps include laun- 
dry as part of the tuition; others 
charge between $8 and $12; some 
charge the actual cost per indi- 
vidual. Whether or not a charge 
will be made for laundry in 1947 
will figure in directors’ tuition 
planning. 

The same is true of horse- 
back riding, where there may be 
changes in the number of rides to 
be included in the tuition fees. 
In several camps it was decided 
that a rearrangement of these ex- 
tra charges may be the only 
change in the cost to campers. 

On the question of the increas- 
ed cost of provisions, several di- 
rectors had sounded out food sup- 
pliers as to their “‘guesses”’ con- 
cerning next summer’s prices. 
Canned goods will be higher but 
the immediate surge due to the 
lifting of price controls may les- 
sen somewhat before the summer. 
It is generally thought that meat 
will not be as high as the summer 
of 1946 when directors who had 
not previously stored meats found 
themselves in the midst of the 
drastic price rise that accompa- 
nied the temporary lifting of con- 
trols. 








Announcing the Opening of 
PERSONNEL, INC. 


Licensed by Industrial Commission 
of Wisconsin 


CAMP COUNSELOR PLACE- 
MENT SERVICE 


No Charge to Employer 


4118 Plankinton Building 
Milwaukee 3, Wisconsin 


PHEBE W. WESTON 














Sections Offering Courses 


The following sections are plan- 
ning for leadership training 
courses to be given this coming 
spring. You are advised to con- 
tact your local chairman for fur- 
ther information. 


Allegheny: Mr. Hugh Ransom, 
519 Smithfield St., Pittsburgh 22. 


Central New York: Mrs. Cass 
Williams, Girl Scout Headquar- 
ters, 306 Clark Music Bldg., Syra- 
cuse 2. 


Chicago: S. D. Gershovitz, 3500 
Douglas Blvd., Chicago 23. 


Central Illinois: Miss Christine 
P’Simer, 1460 W. Macon, Deca- 
tur. 


Indiana: Miss Oranda Bangs- 
burg, Room 1206, 108 E. Wash- 
ington Blvd., Indianapolis 4. 


Iowa: Mrs. Gladys Maher, 
YWCA, Davenport. 


Missouri Valley: Mr. Paul Frac- 
cascia, 110414 Winner Road, In- 
dependence. 


Nebraska: Miss Enid Wolcott, 
University of Omaha, Omaha. 


Ontario: Miss Dorothy N. R. 
Jackson, University of Toronto, 
Toronto. 


San Diego County: Mrs. Alice 
Shallenberger, Pepper Grove, Bal- 
boa Park, San Diego, Calif. 

San Joaquin: J. Wendell Howe, 
611 ‘A’ St., Taft, Calif. 

Southern California: Mel 
Caines, 2474 Catherine Road, Al- 
tadena, Calif. 

Tennessee Valley: Henry G. 
Hart, Division of State Parks, 303 
State Office Bldg., Nashville. 


With The Sections 





Tri-State: Scottie Carlisle, Boy 
Scouts, Jackson, Tenn. 


Royal Museum Aids Camping 


The Royal Ontario Museum of 
Toronto is cooperating with the 
Ontario Camping Association in 
the latter’s training program. 
Other sections may be encouraged 
to seek the aid of their local mu- 











Don’t Let 


UNSIGHTLY W E E DS 


Spoil Your Camp! 
E. W. T. Selective 


Weed Killer kills roots as well as 
foliage of dandelions, plantains, rag- 
weed, poison ivy and other hardy 
weeds — yet it’s harmless to most 
grasses. Non-poisonous to humans and 
domestic animals. 


DOLGE WEED KILLER 


—gets results where you want sur- 
faces entirely freed of plant life. 


Both E.W.T., and DOLGE WEED 
KILLER are used in economical solu- 
tion . . . they save time, labor and 
money—and each does its specific job! 


NO ATHLETE’S FOOT 
AT YOUR CAMP 


ADDED PROTECTION 
FOR YOUR GUESTS— 


ALTA-CO POWDER, used as directed 
in shower room and pool footbaths, 
prevents the spread of ATHLETE’S 
FOOT. Your patrons will appreciate 
this evidence of your concern for their 
health. 














Write today for literature on the 
above products. 


The C. B. DOLGE CO. 


WESTPORT, CONNECTICUT 



































RECREATION TENT..... SOLVES that “Rainy Day” Problem 


Ample space for indoor games, meetings, craft classes, etc. Waterproofed, 
Made to govt. specifications. 
Size: 16'0” wide, 33’0” long. Wall height, 4'5”. 
Door at each end. Tent is complete, no poles, no stakes. Shipping 


fire resistant. 
11.6 oz. 
13’6”. 


HUNDREDS OF OTHER ITEMS. 





Wall tents. Waterproofed and fireproofed. 


not always ready for quick shipment. 


Now you can. get those Barco TWO-IN- gi 
ive 
us your specifications early, since materials are 











* 


Also available are new govt. Pyramidal Tents, 


size 16’ x 16’. Only $59.75 each. 


123 Arch Street, Philadelphia 6, Pa. 





weight without poles 235 lbs. Price (limited quantity) 
ARMY COTS, BUNK BOTTOMS, COCOA MATTING, CANVAS BY THE YARD AND 


Check and order your supplies now to guarantee delivery on camp opening. 
Get our 1947 catalog and order quickly. 


Textile Manufacturers for Four Generations 


BARNETT CANVAS GOODS & BAG CO., 


Top 12.29 oz. canvas, walls 
Center height, 


jecoma $195.00 





INC. 


Market 2160 
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Heavy Duty Midget Chem-O-Feeder 
Play safe — order that water steriliza- 
tion equipment now. Let %Proportion- 
eers’o help you keep your camp healthy 
for the 1947 season. Write for bulletins 
on chemical feeders that will sterilize 
your camp water supply safely, depend- 


ably, and inexpensively. 


7o PROPORTIONEERS, INL. 7 


47 CODDING STREET, PROVIDENCE 1, R 
34. 











seums of natural history in sim- 
ilar programs. Inquiries regard- 
ing the Toronto plan may be 
answered by writing to the Divi- 
sion of Museum Extension, Royal 
Ontario Museum, 100 Queen’s 
Park, Toronto, Canada. 


Southeastern Notes 


The Regional Convention of the 
ACA will be held in Asheville, 
N. C., April 3, 4, and 5. Miss 
Mary Gwynn, Chairman of the 
Southeastern Section Program 
Committee, has been busy with 
her associates making plans for 
the convention. 


Mr. Baxter Haynes, Associate 
Director of Camp Ton-A-Wandah, 
is the new Chairman of the Blue 
Ridge Council. He will continue 
the fine work started by the form- 
er chairman, Dr. Edna Warner. 


Mr. C. Walton Johnson, Direc- 
tor of Camp Sequoyah, is compil- 
ing a comprehensive Camp Man- 
ual, the first of the kind since 
Gibson’s. It promises to be an ex- 
cellent source of information on 
all phases of camping, from selec- 
tion and preparation of the camp 
site to counselor training. 


Southern California 


The mid-winter conference of 
the Southern California Associa- 
tion was held January 18. In ad- 
dition to the regular business 
meeting, special discussions 
around camping problems were 
held. 


Plans are under way for the 
Pacific Regional Camping Con- 
ference, which is held on alter- 
nate years with the American 
Camping Association Convention. 
Conferees will meet this year at. 
Gearhart, Oregon, on March 4, 5, 
6, and 7. It is hoped there will be 
a good representation from the 
Southern California Section. 


Tri-State Plans 


The Tri-State Section cele- 
brated its first birthday at its an- 
nual meeting in Memphis on Jan- 
uary 31. Business conducted at 
the meeting included a report of 
the Constitution Committee, dis- 
cussions on the year’s plans and a 
report of the Nominating Com- 
mittee. 








LEATHERCRAFT 
SUPPLIES 


@ 
Projects Tools 
Hides Spots 
Dyes & Brushes Books 


Numerous other Accessories for 


your complete leather- 
craft hobby. 


FREE CATALOG ON REQUEST 





ESTER LEATHER 
COMPANY 


145 ST. PAUL STREET 
ROCHESTER 4, N. Y. 

















BUILD YOUR OWN 
WATERFRONT FLEET 


inexpensively with the 


Kayak Kit 


Save money. Build waterfront fleet 
of safe, colorful craft. Easy. Quick. 
No special tools needed. Kit conm- 
plete to last nail and screw. YV- 
bottom with keel gives stability, 
safety. Leth. 11’2”. Wt. 2! 
lbs. Sturdy. Low price. Al- 

so available ready-made. 

Make It a Group Project 


Kayak Kit makes a fascina- 
ting camper’s handicraft 
project. Campers make pr'- 
vate craft in 3 or 4 days. 
Provides boating facilities 
for all. Write for photo- 
graphs and _ information. 
Liberal quantity discounts 


THE RYAN SALES CO. 


Box 670, Great Neck, N. Y. 
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CERAMIC ELECTRIC KILNS s24.s0 


OPERATE ON 110V AC or DC 
e PORTABLE 
Several Popular een 
GUARANTEED! 
Immediate delivery. Write... 


ROGERS Electric Kilns 


21 Glenside Ave. Glenside, Pa. 




















Something new in camp entertainment 


“CAMP MAGIC” 


A complete magic act for camp— 
Anyone can do it. 


PRICE ONLY $1.00 POSTPAID 


“CLEM” the Magic Man | 
a 


1222 W. Elmdale Ave., Chicago 40, IIl. 
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TARGET “streut Patabureh, Penmeivonia |! TA A THER ORART 
0 0 T iy G rizona: Elnora Larkin, Room 16, est 
d S 5) Ph 9 A i 
S H I Rae an tates A. “poe 423 Oak The Ideal Camper's Craft! 


Avenue, Ithaca, N. Y. 


Central Ohio: Miss Kay Kauffman, 55 East 
State Street, Columbus, Ohio 






















































% Chicago: Miss Ramona Backus, 848 North 
Dearborn Street, Chicago, Illinois ; \ 
The Sport Decatur: Christine P’Simer, Decatur Youth ‘hia \ | / Z Jf 
. ‘ ° see I< 
Enjoved Center, Decatur, Illinois is yi TR: 
by ALL Indiana: Miss Oranda Bangberg, 108 East — ee ag 
ail Washington Street, Indianapolis, Indiana _— he 
ve lowa: Mrs. J. R. Battin, Camp Fire Girls, <i Y 
Cedar Rapids, lowa “ 
In nearly 600 ee pitied 90,000 Lake Erie: Mrs. E. L. Goranson, 750 Pros- : 
boys and girls a ee pect Avenue, Cleveland, Ohio 4 
thusiastic participants in or- Louisiana: W. Hobart Hill, Box 1552, Alex- " 
ror ganized rifle-shooting programs, andria, La. 
last year. Michigan: Miss Catherine V. Richards, De- 
truit Girl Scouts, 2457 Woodward Ave., 
We would like to tell you about Detroit 1, Mich. 
the complete Camp Riflery pro- Minnesota: Clarence Osell, University of 
gram of the NRA — including Minnesota, Minneapolis 14, Minn. 
ST plans for range construction, in- Missouri Valley: M. E. Mischler, Room 201, 





1020 McGee Street, Kansas City 6, Mo. 
National Capital: Rudolph Gaber, YMCA, 


struction manuals, a wide vari- 
ety of incentive awards, a free 


patience tit ton Pascoe D.C. TOOLING CALF—tTooling calf is 
; . ebraska: Herman [. C ll, 624 Grain 
R vice for instructors, etc. Exchange, Sinsin, a, : back! And the stock FELLOW- 
New England: Mrs. C. P. Hulbert, 1 Perrin CRAFTERS has is grand to work 
Write today for full details. Rd., Brookline, Mass. 4 ‘ : 
‘ F <a New Jersey: Louise M. Arangis, 820 Broad iit to look at. With five 
National Rifle Association Street, Newark, N. J. rich colors to choose from—Red, 


New York: Ralph D. Roehm, 420 Lexington sas 
1619 Rhode Island Ave. Sites: tee, Geis, 1. Blue, Green, Black, Brown— it's a 


Washington 6, D. C. Northeastern New York: Andrew F. Allen, versatile medium for many a fas- 


N. Y. State Dept. of Health, Albany, N.Y. so , 
Northern California: Frederique F. Breen, cinating craft project. Order your 


YMCA, 1030 Nevin Road, Richmond, Calif. supply of tooling calfskin today 
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N Ohio Valley: Mr. James W. Pettit, Wade & nee 
=-ET LOG rhs Freeman Streets, Cincinnati, Ohio from your FELLOWCRAFTERS Dis 
CAT. — ame Ontario: Mr. C. F. Plewman, 50 Bloor tributor. 
the PLIES ta sate 4 Street, East, Toronto, Ontario, Canada 
at SUP Oregon: Mr. Harold Davis, 5435 North 
. Borthwick, Portland, Oregon GOAT LACING — To complete 
nt fleet Pennsylvania: Mr. W. V. Rutherford, 22nd . : 
, Quick and Winter Streets, Philadelphia, Pa. Deas pengees you “ find ample ~ 
an oS Quebec: Miss Dias Gass, 4870 Cote des plies of goat lacing, too. Avail- 
ability, A i Neiges Road, Montreal, Quebec . 
Wt. : oe St. Louis: Mrs. Ruth Becker, 8040 Davis able in Black or Brown. Just the 
toe. conduael | - Drive, ae 5, thing for the finishing touch to 
ae an Diego County Section: Paul E. Ham- 
sae mand, Kast San Diego YMCA, 4056 Uni- fine leather work. 
ndicraf versity Avenue, San Diego 5, Calif. 
ae San Joaquin: J. Wendell Howe, 611 A Street, KITS — Ask your FELLOWCRAFT- 
ma Taft, Calif. 1 
—e Southeastern: Mrs. Kathryn F. Curtis, Camp ERS Distributor about FELLOW- 
rmation. Illahee, Brevard, N. C. il - 
jscounts . | | Southern California: Kenneth Zinn, YMCA, ee leathercraft kits. Avat 
=S CO. ee Los Angeles, Calif. able in El Morocco or calf... all 
k, N. Y. Southwest: Mr. Orrin Blanchard, YMCA, . 
pads te Slaestum, Tans parts cut ready for ony and 
one Tennessee Valley: ae G. —_ oo assembly. Choice of billfold, book 
Ar f State Parks, 303 State Office “ 7 , 
4.50 searching ‘tee Nashville, , cover, cigaret case, picture frames, 
at a oe “It’s a Tri-State: Ward Akers, Jonesboro, Ark. key cases. 
send for this nr | Washington: W. D. ete yy er B.S.A., 5118 
80 page cata- ; Arcade Bldg., Seattle 1, Wash. 
“in ean Wisconsin: R. Alice Drought, Auer Park, For MANUALS, TOOLS and 
tag Be satinmaniaTinieaenmees SUPPLIES for leathercraft 
ing Wood, Metal, Leather P 
Biock printing, etc. Cc A R B O L i iN E U Fw think first of 
Send 25c for catalog. Re- Reg. U.S. Pat. Off. FELLOWCRAFTERS! 
sndee om. Grat encer. WOOD STAIN—Beautiful rustic brown. 
-_ WOOD PRESERVER—Adds years to life of 
’ wood exposed to rot 26-28 OLIVER ST. 
3 TERMITE STOPPER—repel t . 
ae Appiy we tenene Tgp orca yor dip— DWCYAILETS BOSTON 10, MASS.: 
no pressure ar. Over tour — richer than 
D creosote in wood preserving oils 4 ? 
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an CARBOLINEUM WOOD PRESERVING COMPANY ee 
HL. : > SO. HARRISON ST., EAST ORANGE, N. J, _ Dept. ¢, MILWAUKEE 3, Wis. 
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ANTICIPATE YOU 
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4403 RUSSELL AT CANFIELD-DETROIT 7, MICHIGAN 
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LD rain 


RESTAURANT, 
KITCHEN EQUIPMENT, 
| REFRIGERATION, AND 
JANITOR SUPPLIES 































KEN-KAYE KRAFTS 


"A GOOD PLACE TO BUY CRAFTS” 


Metals — Leathers — Leather Kits — Clays — Yarns, 
Plexiglas —- Art Supplies — Tools — Model Planes. 


“All For The Cratt Shop” 
WEST NEWTON 65, MASS. 




















READY NOW! 


These and other lovely Moore styles in- 
corporating the latest trends in sports fash- 
ions are ready now for immediate delivery. 
Of sturdy, tubbable cottons in many beau- 


tiful colors ... priced attractively low. 


Write now for new folder showing latest 


Moore styles. 














I 





Courses 


Scheduler 


The following Colleges and 
Universities are offering Camp 
Leadership Training courses this 
Spring: 

Alabama College, Montevallo, 

Ala. 

Arkansas State College, Jones- 

boro, Ark. 

College of Pacific, Stockton, 

Calif. 
Cortland State Teachers’ Col- 
lege, Cortland, N. Y. 

Eastern Oregon College of Edu- 

cation, LaGrande, Ore. 
Fresno State College, Fresno, 
Calif. 

Ithaca College, Ithaca, N. Y. 

James Millikin University, De- 
catur, Ill. 

Mills College, Oakland, Calif. 

New York State College of For- 
restry, Syracuse, N. Y. 

New York University, School of 
Education, New York, N. Y. 

Normal University, Normal, Ill. 

Oregon State College, Corval- 

lis, Ore. 
Russell Sage College, Troy, N. 
» 2 

San Francisco State College, 
San Francisco, Calif. 

San Jose State College, San 
Jose, Calif. 

Stanford University, Palo Alto, 
Calif. 

State Teachers’ College, St. 
Cloud, Minn. 

Syracuse University, Syracuse, 
N. Y. 

Texas State College for Wo- 

men, Denton, Tex. 

University of California at Los 

Angeles, Los Angeles, Calif. 

University of Indiana, Bloom- 

ington, Ind. 
University of Iowa, Iowa City, 
la. 

University of Michigan, Ant 
Arbor, Mich. 

University of Minnesota, Muin- 
neapolis, Minn. 

University of Nebraska, Lit- 
coln, Nebr. 

University of Oregon, Eugene, 
Ore. 

University of Southern Califor: 
nia, Los Angeles, Calif. 
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University of Toronto, Toronto, 
Ontario, Canada. : 


University of Washington, Se- 
attle, Wash. 


Washington State College, Pull- 
man, Wash. 


Wayne University, 
Mich. 

Western Michigan College of 
Education, Kalamazoo, Mich. 

Willamette University, Salem, 
Oregon. 


Detroit, 


Note: This is an incomplete list, 
as a number of schools had not 
made public announcements of 
course offerings at the time this 
list was compiled. As information 
becomes available, Camping Mag- 
azine will be glad to publish an- 
nouncements. 


Training School Discontinued 


Mr. Fay Welch, of the New 
York State College of Forestry, 
Syracuse, reports that the camp 
leadership work as conducted for 
the past twelve years at Tanager 
Lodge will be discontinued. Heavy 
enrollment at each of the three 
cooperating colleges cannot be 
served adequately by the single 
camp set-up as in the past. Each 
of, the schools must now assume 
the responsibility for providing 
training opportunities for its own 
students. It is hoped that the 
Tanager Lodge training will 
later be made available for stu- 
dents who wish advanced train- 
ing in wilderness camping. 


Audubon Society Course 


The Los Angeles Audubon So- 
Clety is happy to announce the 
repetition of its Special Nature 
Study Course for Youth Leaders, 
given with great success last year. 
The course will be held at the Los 
Angeles County Museum, Exposi- 
tion Park, Wednesday evenings, 
February 19 through 30. 


The course is open to all youth 
leaders as well as older boys and 
girls, and all interested should 
contact Mrs. Mary V. Hood, 138 
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WARDROBE 
‘LIST SERVICE 


TO PROTECT YOUR CAMPERS AND YOUR CAMP 


No wardrobe list is complete unless it includes the marking of 
all articles with the owner’s full name. And the standard 
marking method at schools and camps everywhere is Cash’s 
WOVEN Names. 


For generations Cash’s Names have identified both clothing 
and wearer, protecting from loss and ownership disputes. 
Cash’s Names are WOVEN—not just printed or stamped— 
for neat, permanent, safe marking. They stand up better under 
hard usage than any other methods. 


Your campers ought to use WOVEN name tapes made by 
Cash’s—and to help you enforce your requirements we will 
supply FREE order blanks, wardrobe lists, etc. on request. 


Write for information, samples, and prices 





quality and utility at the lowest possible price, we offer 
Cash’s JACQUARD Woven Names in 3 styles. Ask about them. 


CASH’S 


Special! For those camps and campers who desire woven name | 











WOVEN 
NAMES 


27 Camp Street 
S. Norwalk, Conn. 























Che Campers’ 
— humnal 


I believe that THE Campers’ HyMNAL, 
compiled by W. E. Paul, General Sup- 
-erintendent of Medicine Lake Camps, 
is the finest book for use in camps, 
conferences, group services and espe- 
cially for Boy Scouts’ and Girl Scouts’ 


meetings. 
Homer Rodeheaver 


160 PAGES OF SONGS 


Ideal for use at summer camps, 
Bible conferences, young peoples’ 
outings, Sunday School picnics, 
hikes, Scout trips, around camp- 
fires, etc. Through most of the 
songs and hymns runs the theme of 
the outdoors. 











Full waterproof cloth binding, per 
100, $60, not prepaid, single copies 
each 75ec postpaid. Rope bristol 
binding, per 100, $40 not prepaid, 
single copies each 50c postpaid. 
Word edition, 96 pages, per 100, 
$10, not prepaid, single copies 15c 
each postpaid. ORDER TODAY. 


Songs for almost any setting in the country; by 
rivers, lakes, mountains, farm or ocean—also an 
adequate collection of service, worship, prayer, 
and consecration hymns and Responsive Read- 
ings. 


The RODEHEAVER HALL-MACK CO., 


155 Ninth St. 
Winona Lake, Ind. 
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HIGH PRESSURE 
UTILITY PUMP 
* 








327° a ‘ 
oe ss IMMEDIATE 
F.0.B. Det. een seagueny 
HIGH Engineered 
PRESSURE EFFICIENCY 
3 © FOR DAIRYBARNS 
© JETTING BY 
BRIDGE & DOCK 
CONTRACTORS 
© PLACER MINING 


© TESTING WATER 
AINS 


M 

© STAKE JETTING 
BY FISHERMEN 

© OIL WELL SURVEY 


Porto-Pump 


Small towns and resorts, financially unable to 
own and maintain high priced fire pumper, 
can now afford fire protection. Porto-Pump can 
be mounted in rear of light truck, motor scooter 
or trailer. 


Independently powered, self sufficient and 
engineered for continuous use at consistent 
high efficiency, the rubber impellers deliver 
over 40 U. S. gallons per minute at 120 Ib. 
pressure by actual flow-meter test. 


Where hydrants are not available, use water 
from ditches, lake or cistern. Pressure and 
volume losses due to abrasive action of dirty 
water are avoided by Porto-Pump's rubber 
impellers. 


Oe 











SOME DISTRIBUTOR TERRITORIES AVAILABLE 


PORTO-PUMP, INCORPORATED 
227 IRON STREET, DETROIT 7, MICH. 





44) 
PROJECTS 
LEATHERCRAFT 


MATERIALS 
LUCITE KITS 





A complete stock of Quality Leather, Lacings, 
Linings, Tools, Patterns, Genuine Lucite Fit- 
tings, Instruction Books, Craft Projects, ete. 


LEATHERCRAFT HEADQUARTERS 
FOR 28 YEARS 


Write for Catalog 


OSBORN BROS. 


223 W. Jackson Blvd. 
Chicago 6, Illinois 


~ 
~ 





S. Wilton Drive, Los Angeles 4. 


Alabama College Courses 


Dr. Margaret McCall, Head oi 
the Department of Health, Physi- 
cal Education and Recreation at 
Alabama College, announces that 
three courses of two semester 
hours each in “Outdoor Educa- 
tion’? will be taught at Alabama 
College during the second semes- 
ter. The Alabama College Camp 
will be utilized for the course in 
Camp Leadership to be taught by 
Miss Cordelia Lundquist, Assist- 
ant Professor of Health and Phys- 
ical Education and Director of the 
Camp Placement Bureau. Dr. 
McCall will teach the course in 
Camp Organization and Adminis- 
tration. The course in Philosophy 
of Recreation will be taught joint- 
ly by members of the staffs of the 
departments of art, music, speech 
and physical education. 


University of Oregon Program 


The following courses in camp- 
ing have been reported by Dean 
R. W. Leighton of the School of 
Physical Education, University oi 
Oregon: “Principles of Camp 
Leadership,’’ three hours credit, 
winter term, for students training 
for camp leadership, “Supervised 
Direction of Camps and Play- 
grounds,” one to six hours credit; 
students work in camps under the 
direction of camp supervisors and 
receive credit for such training. 


University of Michigan Plans 


The University of Michigan is 
offering two courses in leadership 
training, one for undergraduates 
and one for graduate students. 
The latter is entitled ““The Camp 
as an Educational Agency” and 
carries two hours’ credit. For 
further information, contact E. D. 
Mitchell, Professor of Physical 
Education, University of Michi- 
gan, Ann Arbor, Mich. 


Summer Workshop 


The Western Michigan College 
of Education at Kalamazoo will 
again conduct a six-week sum- 
mer workshop in School Camping 
and Outdoor Education. This 
course will carry either graduate 
or undergraduate credit. Infor- 
mation may be obtained from 





Lacings - Felt - Cork - Leather 
Indian Beads - Shellcraft 
Block Printing 


INDIAN BEADS 


This popular craft item is now 
available for immediate delivery. 


Write for complete catalogue 


CLEVELAND CRAFTS 


770-774 Carnegie Ave.-Cleveland 15, O. 


Western Office: 
Pacific Crafters-528 E. Lafayette- 
Stockton, Cal. 





IMMEDIATE AND DEPENDABLE 
SERVICE 











FOR AN INSECT-FREE 
Le 


pe 
sect \Cl 
IQuiPMeNt 


iN 
\ALISTS SrROL 
a Gest CONTR 


RCH, INC. 
eect CONTROL & — 
\K Consultant . 


tH ROAD 
55 PLY MOE NTRE, N. 
CAKE ROAD ROCK 't 
JOHNN TERE 7, MO 
BALTIMO 
WRITE NOW 
FOR INFORMATION 








P A P E R SERVING CAMPS 
OVER 25 YEARS 
Napkins - Toilet Tissue - Cups—All Kinds 


Crepe Paper - Plates - Wax Paper - Doilies 
Sash Cords - Sandwich Bags - Mimeograph Paper 
Towels - Brooms 


Also a Complete Line of Cleaning Supplies 


e ASK US—if it’s paper or made of PAPER 


PREMIER PAPER CO. 


475 5TH AVE., NEW YORK 17 — _ Dept. C 


——————— 





= 








SAILS for Canoes and all types of sailing 
craft. 


CANVAS for recovering canoes, cabin tops, 

decks, etc., airplane dope, ce- 
ment, marine enamels, paddles, oarlocks, 
rope, chain, buoys, bilge pumps, etc. 


ALAN-CLARKE CO. 


96 Chambers St. 
i: Sa Ger 





——— 





—— 








CRAFT LEATHERS 


TOOLS e« LACING . ACCESSORIES 
Catalogue on Request Mail Orders Filled 


J. J. CONNOLLY 


Established 1892 
181 WILLIAM ST. NEW YORK 7, N. Y. 


—— 











——_ a 














TROPHIES & MEDALS 
The Finest in Contest 
Awards. Trophies, Medals, 
Plaques and other Prizes 
available for all Major 
Sports. Write Dept. C for 
Free, Illustrated Catalog of 
our complete line. 


EDWIN W. LANE CO. 
32 W. Randolph St., Chicago 1, {!. _' 
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SALISBURY, VERMONT 


CRAFT WORK THAT IS 


e Neu 


© Different 
& Useful 


Designed especially for 
camps by a staff of teachers 
assisted by girls and boys 
who know what campers like. 


WRITE FOR CATALOG — 
PLEASE NAME YOUR CAMP 

















TREES 
OF THE 


EASTERN 
UNITED STATES 
AND CANADA 


Their Woodcraft and Wildlife Uses 


By William M. Harlow, College 
of Forestry, Syracuse Univer- 
sity. After answering ‘‘What 
kind of tree is that?” this han- 
ly, pocket-sized manual goes on to explain the 
tree’s growth-habits, how it looks in each season, 
what birds or animals eat its fruit or buds, what 
value it had for the Indians and early settlers, 
and what value it has for you as a camper or 
hiker. Fully illustrated. $3.00 


WHITTLESEY HOUSE 
oi McGraw-Hill Bldg., New York 18 














HANDICRAFT SUPPLIES 
and IDEAS 


Dependable, prompt service 
Quality materials 


Low cost 


Send for catalog: 


MAGNUS BRUSH & CRAFT 


MATERIALS 


108 FRANKLIN STREET 
NEW YORK 13, N. Y. 
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Wilbur D. West, Director of the 
Workshop. 


Advanced Educational Plans 


Indicative of trends in camping 
education, two colleges are an- 
nouncing curricula leading to a 
minor in camping education. San 
Francisco State College has or- 
ganized a series of courses com- 
prising a minor in camping within 
a special curriculum leading to a 
major in recreation. Mr. David 
J. Cox, Chairman of the Division 
of Health, Physical Education and 
Recreation, will provide addition- 
al information. 


Dr. Eva Seen, Director of Phys- 
ical Education for Women, Ore- 
gon State College at Corvallis, Or- 
egon, announces courses in coun- 
selor training, camp activities, 
camp management and a camp 
leaders’ workshop which, togeth- 
er with certain selected related 
courses, comprise 29 credits of 
work and a minor in camp educa- 
tion. 


Girl Scout Training Courses 


The National Headquarters of 
the Girl Scouts have announced a 
series of courses which are being 
held this year at the National Girl 
Scout Training School at Camp 
Edith Macy. These are as fol- 
lows: 

Courses for camp directors who 
will be in charge of established 
camps—June 9 to 22, and August 
21 to September 4. 

A course for those who will be 
directors of day camps—June 9 
to 22. ) 

A course for those interested in 
leadership in Girl Scout troop 
camping and in outdoor activities 
—June 6 to 15 and June 24 to 
July 1. 

Leadership in Outdoor Activ- 
ities — August 21 to September 4. 

A course for camp counselors 
—June 16 to 29. 

They have also planned two 
special short-term training peri- 
ods, the first of which—June 6 to 
9— is an institute on camp skills 
which is particularly designed to 
give some experience in such skills 
to those taking the camp director 
courses. The second is a week- 
end period over Labor Day which 
will give an opportunity to ex- 
plore nature. 





—in your camp? 


... especially when it’s so easy 
to be sure of a complete enroll- 
ment, by getting in direct touch 
with the thousands of families 
who consult the Camp Directory 
of the New York Herald Tribune. 
Most of these readers regard a 
camp vacation as an essential 
part of their youngsters’ growing- 
up days...As a matter of course, 
they look to their favorite paper 
for guidance on acceptable 
camps. 


Every Sunday the Herald Tribune 
goes into more than 700,000 
homes ...and in almost half of 
them there are children of camp 
age. You'll bring your camp an- 
nouncement right into these 
homes if you place it in the Camp 
Directory, which appears in THIS 
WEEK Magazine Section of the 
New York Herald Tribune. 


For Camp Directory details, rates 
and closing dates, write to the 


NEW YORK 





paCanlemUsatuttits 


School and Camp Service 
230 West 41st Street 
New York 18, N. Y. 
Remember, you may be missing plenty 


of desirable applicants .. . if you don't 
use the New York Herald Tribune. 


“ae 
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DISHWASHING 
MACHINES 


If you want delivery for your 1947 
Season, you should place your or- 
der NOW! 






ae 4 6 
3) Write for Price List DM 


SANITARY SUPPLY & SPECIALTY CO. 
yO ay XT) oes Ch a oe a 














K3209 FELT PEASANT 
BELT KIT: 


This kit contains sufficient 
material to make over 25 
. belts. Parts are ready cut. 


All silk cord, felt flowers, fancy edging, applique for 
trimming, and instruction sheet are included. 








RESECTION CLS Westnet eC $4.60 
For larger groups, order our No. K209, which will 
make over 50 belts. Price complete $7.90 





FUN WITH FELT CORP. 


118 E. 28TH STREET, NEW YORK 16, N. Y. 

















DO YOU WANT TO 


SELL or BUY 
A CAMP?....A SCHOOL? 


List your needs with our real estate department. All 
information kept in strict confidence. Transactions 
made by this bureau exceed that of all individual 
agencies combined. 


SALES—LEASES—MERGERS—PARTNERSHIPS 


NATIONAL BUREAU OF PRIVATE SCHOOLS 


522 Fifth Avenue New York, N. Y. 
MUrray Hill 2-8840 








BE SAFE © PREVENT EPIDEMICS © USE 


RICHINE 


Trade Mark Reg. 





The One Dishwashing Compound 
that 


STERILIZES AS IT WASHES 








Send for free sample and complete information | 


RICHMOND OIL, SOAP & CHEMICAL CO., Inc. 


1041-43 FRANKFORD AVE., PHILADELPHIA 25, PA. 








DISPLAYING AT ALL CONVENTIONS— 


Camp T. Shirts—Sweat Shirts—Shorts—Paper Stick- 
ers—Activity Awards—Crew Hats—Felt Pennants— 
Banners—Emblems—Chenille Letters. 

E. Willard King, Vice President in charge of Sales 


Collegiate Pennant Corp. PY Gus in AY 
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News Notes. 


Conference on Recreation Facilities 


Approximately 50 persons gathered at Jack- 
son’s Mill, West Virginia to attend the first na- 
tion-wide conference on facilities for athletics, 
recreation, physical and health education ever 
to be held in the United States. 

At the instigation of the American Association 
of Health, Physical Education and Recreation 
and The College Physical Education Association, 
joining with several other professional groups, 
including the ACA, an executive committee 
headed by Caswell M. Miles of the State Dept. 
of Education, Albany, N. Y., arranged for the 
conference. 

Personnel present at the conference included 
architects, engineers, landscape architects, city 
planners, park executives, school superinten- 
dents, directors of college and school health and 
physical education and athletic specialists as 
well as city and community recreation superin- 
tendents and directors. 

The purpose of the conference was to estab- 
lish principles and standards for the planning, 
construction and use of facilities for an inte- 
grated program for both urban and rural com- 
munities in athletics, recreation, health and 
physical education. Due to certain limitations, it 
was felt best to direct the group effort toward 
the better planning and more extensive use of 
community facilities such as parks, schools, play- 
grounds and athletic fields to be used in common 
by education and recreation groups. 

It is believed that the findings of this confer- 
ence will be useful in planning facilities for 
camping, regional, state and national parks, mu- 
seums and libraries, although the scope of the 
conference did not cover these areas. 


Brotherhood Week 


The 14th annual observance of Brotherhood 
Week, sponsored by the National Conference of 
Christians and Jews, occurs February 16 to 23. 
The object of this event is to enroll millions of 
people in an American Brotherhood, dedicated 
to the extension of Freedom, Justice, and Re- 
sponsibility as the foundation stones of a peace- 
ful world. Suggestions and aids for observance 
programs by various civic organizations may be 
obtained from the National Conference offices 
at 381 Fourth Avenue, New York 16. 
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NOW IS THE TIME TO ORDER 
Artvue Picture Post Cards 


Artvue Souvenir Folders 
Send for folder AC 


ARTVUE POST CARD COMPANY 


225 FIFTH AVENUE, NEW YORK 10, N. Y. 
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New Bird Films 


A new series of six discussional slidefilms, 
‘Basic Bird Studies,’ has been produced and 
made available by The Jam Handy Organiza- 
tion. This set of visual aids is said to provide 
the lecturer with a carefully planned foundation 
for the study of bird life and is designed to tie 
in with reading materials, experiments and field 
trips. Subjects include, ‘Structure of Birds,”’ 
‘“‘Adaptation of Birds,” ‘Birds’ Nests,” “‘Migra- 
tion of Birds,’’ “‘How Birds Serve Man,” and 
“Helping the Birds.’’ Detailed information may 
be obtained by writing The Jam Handy Organ- 
ization, 2821 East Grand Blvd., Detroit 11, Mich. 


Athlete’s Foot Preparation 


Camp Directors, who are ever faced with the 
danger of Athlete’s Foot in their camps, may 
be interested in a new fungicidal preparation, 
known as “Desenex.”’ Studies by the Medical 
Departments of the Army and Navy are said to 
have revealed the outstanding preventive as 
well as curative powers of this product. Both 
are accomplished, it is understood, with no ir- 
ritation to the skin. Desenex is manufactured 
by Wallace and Tiernan Products, Belleville 9, 
N. J. 


Kodaslides Offered 


Miss Clarice Bowman of the Board of Educa- 
tion of the Methodist Church announces that she 
has prepared a set of 72 Kodaslides for the pur- 
pose of training adult workers in preparing for 


camps and in carrying on a creative camp pro- 


cedure. It is called “Intermediate Camping’’ 
and is available for a small rental charge for 
Kodaslide projectors from the Methodist Pub- 
lishing House. 


Novel Flashlight Display 


A gay display for camp Trading Posts has 
been introduced by the Bright Star Battery 
Company of Clifton, New Jersey. It consists of 
a crystal clear lucite dispenser containing six 
Bright Star Flashlights and 48 batteries. The 
flashlights are made in several cheery colors. 
Bright Star batteries are said to give “more 
bright light longer” than other leading brands, 
as a result of comparison tests by the United 
States government Bureau of Standards. The 
whole display is attractively constructed to add 
color and interest to camp store counters. 
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: yw VY, ee Prune Travne a SALES ©, Inc. 


155 Lexington Ave. 
a= NEW YORK 16, N. Y. 
pa. vag Specializing in American Indian Crafts, 
=: Authentic Curios, 
Crafts, Supplies and 
Construction Sets. 
Catalog on request. 
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BE SAFE © PREVENT EPIDEMICS © USE 


RICHINE 


Trade Mark Reg. 
The One Dishwashing Compound 
that 
STERILIZES AS IT WASHES 


Send for Free Sample and Complete Information 


OTHER CAMP SPECIALTIES 


RICHINE MACHINE FORMULA 
PINE OFL DISINFECTANT 
PINE JELLY SCRUB SOAP 
FLOOR SCOUR 

SELECTIVE WEED KILLERS 
RICHSPRAY INSECTICIDES 


VISIT 
RICHMOND OIL, SOAP & CHEMICAL CO., Inc 


PHILADELPHIA 25, PA 





OUR BOOTH AT THE 
NEW YORK CONVENTION 











1041-43 FRANKFORD AVE., 











STEEL COTS 
IDOUBLE BUNKS 
MATTRESSES 





Write Dept. “C” for Prices 


Play safe by placing your order NOW! 








SANITARY SUPPLY & SPECIALTY CO. 





244 West 23rd St., New York ll, N.Y. 











The Country’s Largest Summer Camp Insurance 
Brokers! 


All types of insurance services for private, 
institution and organization camps. 


‘THE CAMP BROKERAGE COMPANY: a.n. 
80 John Street, New York 7 BOwling Green 9-8080 


Member American Camping Assn. 


Associated office: Wheeler & Taylor, Inc. 
Great Barrington, Mass. 











Classified Market Place 


Position Wanted 


COUNSELOR IN BOYS’ CAMP. Years 
of teaching physical education in public 
schools. Master’s degree—Major in Physi- 
cal Education and Recreation. Graduate 
study at George Williams College and 
De Paul University. Wide camp experi- 
ence as a counselor. Specialty—Sports. 
Have responsibility of Junior school rec- 
reation and athletic program. Write Box 
517, Camping Magazine, 181 Chestnut 
Ave., Metuchen, N. J. 


YOUNG MAN DESIRES SUMMER OR 
FULL TIME position in private boys’ 
camp. College education, single and free 
to travel. Ten years’ camping experience 
as athletic instructor, canoe trip coun- 
selor and water front director. Other ex- 
periences, Boys Club Director, scout coun- 
selor, and “Y” swimming instructor. 
Holds active American Red Cross Water 
Safety Instructor’s Certificate. Write Don 
Woodworth, 611 E. 24th St., Indianapolis, 
Ind. 


WATERFRONT DIRECTOR position 
wanted in a modern Jewish camp by 
Veteran. Seven years’ waterfront experi- 
ence. Red Cross Water Safety Certifica- 
tion. Philadelphia teacher, M.S. 31 years. 
Minimum salary, $550. Write Box 513, 
Camping Magazine, 181 Chestnut Avenue, 
Metuchen, N. J. 


YOUNG MARRIED COUPLE, college 
graduates, desire positions in Eastern 
summer camp. Both are experienced wa- 
terfront directors, song leaders, and folk 
dance instructors. Camping is our avoca- 
tion, but we want positions which will al- 
low us some time together. Write Box 
525, Camping Magazine, 181 Chestnut 
Ave., Metuchen, N. J. 


Business Opportunity 
WANTED: PARTNER FOR HIGH TYPE 
private camp in Colorado. Will sell up to 
14 interest. Located 40 miles from Den- 
ver. Wonderful opportunity for reliable 
party. Write Box 523, Camping Maga- 
zine, 181 Chestnut Ave., Metuchen, N. J. 


Camp Wanted 


PURCHASE OR RENT established camp 
or site on lake. 150 mile radius of Phila- 
delphia. For 100 or more children. Write 
Box 524, Camping Magazine, 181 Chestnut 
Ave., Metuchen, N. J. 


Help Wanted 


DIETITIAN-MANAGER,  Kitchen-Dining 
Room, Small type camp. Must have ex- 
perience, references. Full time, June 1 or 
15 to September 1. Write Box 521, Camp- 
ing Magazine, 181 Chestnut Ave., Metuch- 
en, N. J. 


TEELA-WOOKET, “The Horseback 
Camp,” needs mature, competent instruc- 
tors for Swimming, Crafts, Tennis and 
Archery, a pianist, and an experienced 
and successful leader of group singing. 
EKither men or women will be considered. 
Address 18 Ordway Rd., Wellesley Hills, 
Mass. 


YOUNG MAN OR COUPLE to direct 
long established private Eastern camp for 
boys and girls. Preference given to one 
experienced in camp and private school 
administration, free to devote full or part 
time to pre-school promotional work and 
selection and training of staff personnel. 
Give experience and reference. Write 
Box 516, Camping Magazine, 181 Chest- 
nut Ave., Metuchen, N. J. 
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CRAFT MATERIALS 
American Handicrafts Co. 35 
Cleveland Crafts 38 
J. J. Connolly 38 
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Ester Leather Co. 34 
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Fun with Felt Corp. 
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Gold Star Products Inc. 
Grumman Aircraft Engineering Corp 
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Rogers Electric Kilns 


FOOD 
Citrus Concentrates, Inc. 
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Kellogg Co. 
Pfaelzer Bros. 


John Sexton & Co. 


INSURANCE 
Brotherhood Mutual Life Insurance Co. 
The Camp Brokerage Co. 41 
Continental Casualty Co. 26 
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Edwin W. Lane Co. 
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HEAD COUNSELOR WANTED for well 
established private summer camp for 
girls in New England. College education 
and camping experience required. Salary 
commensurate with qualifications. Write 
Box 498, Camping Magazine, 181 Chest- 
nut Avenue, Metuchen, N. J. 


ESTABLISHED NON-SECTARIAN pri- 
vate boys’ camp on Lake of Ozarks in 
Missouri has opening for the following 
counselors: Arts and Crafts, Nature, 
Canoeing, two general counselors and 
Dietitian. Write B. J. Kessler, 7540 Well- 
ington Way, Clayton 5, Mo. 


SALES AGENTS WANTED to sell Craft 
Hobby Books, Kits and Supplies to camps 
and related markets. Will back up with 
advertising display, shows, etc. Hobby 
Book Mart, 150 Nassau St., New York 7, 
ee 








A CAPABLE AND EXPERIENCED As 
sistant Camp Director, who can show wus 
that he has the ability to assume com 
plete charge, by his work this year, in 4 
long established private boys’ camp — 
Jewish — in Wisconsin. This is a per 
manent connection for years to come for 
the right man. We are willing to pay 4 
high class salary for a high class maf. 
Write fully Box 511, Camping Magazine, 
181 Chestnut Avenue, Metuchen, N. J. 


WATERFRONT DIRECTOR for private 
boys’ camp in the Berkshires. June 20 
September. Must have Red Cross certift 
cate and be familiar with boats al 
canoes. Adequate staff provided but di- 
rector must have had experience in hant- 
ling men in a similar capacity. Please 
write all details of experience to: Dr 
Edward J. Storey, 330 Carroll Avenue, 
Mamaroneck, N. Y. 


M, 
Tri 
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